received from different departments for similar posts with similar/common Recruitment and Promotion Rules till the waiting
panel in operation is exhausted or six months, whichever is earlier.”

ix. While preparing the final result, a category wise waiting list (panel) shall be prepared. The candidates placed in the waiting
list/panel shall have no right to be appointed expect when a selected/recommended candidate does not join and the waiting list
is still in operation.

X. The Commission reserves the right to dispense with the written examination for any post keeping in view the number of
applications viz-a-viz vacancies and other circumstances. In lieu of marks for written test, the Commission may prescribe a
direct selection criteria based on essential qualifications mentioned in the R &P Rules and may directly conduct the Skill test /
Physical test /evaluation of all the eligible applicants, as the case may be.

Xi. The Commission reserves the right to implement para 4 of the Govt. Notification No.Per (AP.B) B(15) -5/2014 dated
17.04.2017 and clarifications/instructions, if any received from the Government during the recruitment process.

xii.  The candidates must keep on checking the website regularly for any further information regarding their roll numbers, admit
card, evaluation schedule etc.

xiii  As per instructions of the Government dated 11.06.2019 when an Economically Weaker Sections EWS candidate is not

available for selection, the post(s) will be treated automatically as de-reserved and will be filled up from a non EWS candidate
of unreserved category.

xiv  The candidates belonging to Anthodaya /B.P.L. families, who apply for vacancies reserved for Economically Weaker Sections,
on the basis of valid BPL certificate and non-SC/ST/OBC certificate issued by the competent authority as prescribed in the
instructions of the Govt. dated 11.06.2019 shall be eligible for concession in examination fee.

XV. The candidate shall be eligible for appointment , if he/she has passed Matriculation and 10+2 from any school / institution
situated within _Himachal Pradesh. Provided this condition shall not apply to Bonafide Himachalis.

xvi.  Dispute, if any, shall be subject to Court jurisdictions of HP.

xvii. The Commission reserves the right to change any other terms of the advertisement or to rectify the inadvertent errors at any
stage.

The detail of Posts, Eligibility Conditions, and Mode of Selection and other terms and conditions are as under:-
1. Detail of Posts:-

Name of Post Number of posts
Department/Board/Corporation/Post/Pay Code
Band
1. Health & Family Welfare and Medical 747
Education & Research Sr.No.| Name of Deptt. No. of Posts
Staff Nurse (‘on contract basis) 1 Health and Family | Gen.(UR)-102, Gen.(EWS)-33, Gen.(WFF)-03,
Rs. 10300-34800+3200GP Welfare Gen.(Ward of Ex-Serviceman)-27, SC(UR)-50,
SC(BPL)-10, SC(WFF)-01, SC(Ward of Ex-
Serviceman)-09, ST(UR)-10, ST(BPL)-03, ST
(Ward of Ex-Serviceman)-02,0BC(UR)-39,
OBC(BPL)-10, OBC (WFF)-02, OBC (Ward of
Ex-Serviceman)- 06
Total =307
2 Medical Gen.(UR)-13, Gen.(EWS)-04, Gen.(Ward of Ex-
Education & Serviceman)-05, SC(UR)-05, SC(BPL)-01
Research SC(WFF)-01, SC(Ward of Ex-Serviceman)-02,
ST(UR)-02, ST(BPL)-01, OBC(UR)-07,
OBC(BPL)-01
Total=42
Grand Total:349
2. Health & Family Welfare 748 Gen(UR)-04,EWS-01,SC(UR)-02,0BC(UR)-01
Statistical Assistant (on contract basis)
Rs. 10300-34800+3800GP Total=08




3. Health & Family Welfare
Sr. Laboratory Technician now as Medical

Laboratory Technician Gr-11(on contract basis)

Rs. 5910-20200+3000GP

749

Gen.(WXM)-05,SC(WXM)-02,ST(WXM)-01 & OBC(WXM)-02

Total=10

4.Medical Education & Research
Perfusionist (on contract basis)
Rs. 10300-34800+3200GP

750

Gen(UR)-01

Total=01

5. Ayurveda
Laboratory Technician (on contract basis)

Rs. 5910-20200+2800GP

751

Gen.(UR)-01

Total=01

6.Forensics Services

Laboratory Assistant(Physics and Ballistic)
(on contract basis)

Rs.5910-20200+2400 GP

752

OBC(UR)-01

Total=01

7.Social Justice & Empowerment
Computer Operator (on contract basis)
Rs.10300-34800+Rs.3200GP

753

Gen.(UR)-07, EWS- 01,SC(UR)-02,0BC(UR)-01

Total=11

8. Electrical Inspectorate
Electrician (on contract basis)
Rs. 8310/-PM

754

Gen.(UR)-03, SC (UR)-01,0BC(UR)-01

Total=05

9. IPH &HPPERC
Steno-Typist (on contract basis)
Rs.5910-20200+2000GP

755

Sr.
No

Name of Deptt.

No. of post with
category

Total=3:

IPH

Gen.(UR)-11,EWS-04,
Gen(WFF)-01,SC(UR)-07,
SC(BPL)-01,0BC(UR)-05,
OBC(BPL)-01

Total=30

HPPERC

Gen(UR)-01
Total=01

Grand Total=31

10.HIMFED
Store-Keepers (on contract basis)
Rs. 5910-20200+1900GP

756

EWS-04, OBC(UR)-01,0BC(BPL)-02,SC(UR)-01,SC(BPL)-01

Total=09

11. HIMFED
Marketing Assistant (on contract basis)
Rs. 10300-34800+3800GP

757

Gen(UR)-02

Total=02

12. Women and Child Development
Supervisor (LDR) (on contract basis)
Rs.10300-34800+3200GP

758

Gen(UR)-23,SC(UR)-08,0BC(UR)-07,ST(UR)-03

Total=41




13.Local Audit
Junior Auditor (on contract basis)

759

Gen.(UR)-03, EWS-01, Gen(WFF)-01, SC(UR)-04, SC(BPL)-01, ST(UR)-01,
OBC(UR)-02

Rs. 10300-34800+3800GP Total=13
14.Panchayati Raj 760 Gen(UR)-02,SC(UR)-01,0BC(UR)-02
Auditor (Panchayat) (on contract basis) Total=05
Rs.10300-34800+3800GP
15. Panchayati Raj 761 Gen.(UR)-03
Computer Programmer (on contract basis) Total=03
Rs. 10,300-34800+4200GP
16.HRTC 762 Gen-223,EWS-68,Gen(WFF)-07,SC(UR)-110,SC(BPL)-21,SC(WFF)-04,
Conductor(on contract basis) ST(UR)-19,ST(BPL)-07,0BC(UR)-85,0BC(BPL)-21,0BC(WFF)-03
Rs.5910-20200+2400GP
Total=568
17.Various Deptt. 763
Clerk(on contract basis) _
Rs. 5910-20200+1900GP Sr. | Name of Deptt. No. of post with
No category
1 DC Solan SC(UR)-01,ST(UR)-02
Total=03
2 Urban Gen(UR)-01
Development Total=01
3 Food, Civil Gen(UR)-01,EWS-01,
Supplies & SC(UR)-02,0BC(UR)-01
Consumer Affairs Total=05
Grand Total =09
18.Prosecution 764 Gen(UR)-02,EWS-01
Junior Scale Stenographer(on contract basis) Total=03
Rs.5910-20200+2800GP
19.Town & Country Planning Gen.(UR)-01,SC(UR)-02
Junior Engineer (Civil) (on contract basis) 765 Total=03
Rs. 10300-34800+3800GP
20.H.P.Minorities Finance & Development 766 Gen(UR)-01
Corporation Total=01
Field Assistant (on contract basis)
Rs. 10300-34800+3200GP
21.HP State Forest Development Corporation 767 Gen.(UR)-08, EWS -01,SC(UR)-2,0BC,-02
Ltd. Total =13

Accounts Clerk (on contract basis)
Rs.5910-20200+1900GP




22.Home Guards & Civil Defence 768 EWS-01,SC(UR)-02

Civil Defence Instructor/Chief Instructor/Platoon
Commander/Admn.Officer and Assistant Store

Officer(on contract basis)

Rs. 10300-34800+3600GP

23.MILKFED

Senior Technician (Electrical) (on contract basis)

Rs. 5910-20200+3200GP

769 Gen(UR)-01

24. MILKFED

Technician (Refrigeration) (on contract basis)

Rs. 5910-20200+2800GP

770 Gen.(UR)-02,SC(UR)-01,0BC(UR)-01

25. MILKFED

Technician (Electrical) (on contract basis)

Rs. 5910-20200+2800GP

771 Gen.(UR)-02,EWS-01,SC(UR)-01 Total=04

2. Minimum Essential Qualifications as per R & P Rules.

747 i) 10+2 preferably with Science from a recognized Board of School
Staff Nurse Education.

ii) Qualified “A” Grade Nurse (Diploma in GNM)or B.Sc. Nursing froma recognized University/Institution.
748 B.Com or B.Sc (Non-Medical)/B.A. with Economics / Mathematics / Statistics as one of the subjects or its

Statistical Assistant

equivalent from recognized University.

749

Sr. Laboratory Technician
now as Medical
Laboratory Technician
Gr-Il

i) a) 10+2 in Science or its equivalent from a recognized Board of School Education/University.

b) One year Diploma in Medical Laboratory Technology from an institution recognized by State Government.
OR
B.Sc Degree in Medical Laboratory Technology from Himachal Pradesh University or equivalent Degree
recognized by the State Government(Preference will be give to person holding graduate degree in Medical
Laboratory Technology on regular basis)
ii)  Should be registered with HP Para Medical Council for the above qualification.

750
Perfusionist

B.Sc. Degree in Perfusion Technology from a recognized University or an Institution recognized by Central/State
Government.

751
Laboratory Technician

i) 10+2 With Science or its equivalent from a recognized Board of School Education / University.
ii) Should possess a Diploma in Medical Laboratory Technology from an institution duly recognized by
HP/Central Govt.

OR
B.Sc Degree in Medical Laboratory Technology from a recognized University or from an institution duly
recognized by the H.P. Govt./Central Govt.
iii) Must be registered with the HP Para Medical Council.

752
Laboratory Assistant
(Physics and Ballistic)

B.Sc. (Non-Medical) with Physics as one of the subjects from a recognized University.

Total=03

Total=01

Total=04




753
Computer Operator

i) Bachelor’s Degree in Computer Application/ Information Technology/ Computer ~ Science or its equivalent
from a recognized University or from an Institution duly recognized by the H.P./ Central Government.
OR

ii) 03 Years Diploma Course in Computer Science/ Information Technology or its equivalent from a polytechnic
Institute duly recognized by the H.P./ Central Government.
OR

iii)(a) Bachelor‘s Degree or its equivalent from a recognized University ; and
(b) Diploma of at least one year duration in Data Entry Operation/Computer Application / Computer
Programming or its equivalent from a recognized University or from an Institute duly recognized by the
H.P./Central Government.

OR

“O” LEVEL Course from DOEACC Society.

754 i)  Should have passed Matriculation Examination or its equivalent from a recognized Board of School
Electrician Education.
ii) Should possess two years National Trade Certificate in the trade of Electrician from Industrial
Training Institute duly recognized by the National Council for Vocational Training.
755 Steno- i) Should have passed 10+2 examination or its equivalent from a Board of School Education /
Typist University recognized by the HP Govt.
ii) Should possess the following speed in Shorthand and Type writing in both the language i.e. English & Hindi
at the time of initial recruitment.
SPEED IN SHORTHAND SPEED IN TYPING ON COMPUTER
English Hindi English Hindi
60WPM 60WPM 25WPM 25WPM
Provided that at the time of initial recruitment the candidates shall have to pass shorthand test in
either of the language i.e. in Hindi or English at the prescribed speed.
Provided further that the candidates will have to pass typewriting test in both the languages at the
time of initial recruitment.
Provided further that the incumbent having passed shorthand in one language, at the time of initial
recruitment at the prescribed speed, shall have to pass the shorthand test in second language either in
Hindi or English whichever may be as prescribed supra within a period of three years from the
date of appointment. The appointment letter of such candidate(s) who does not qualify the shorthand
test in second language shall contain the specific condition that he shall have to pass the test in shorthand in
second language within a period of three years and if he qualifies the test in Shorthand test in second
language within a period of three years he will be eligible to draw his annual increment from due dates
and the candidate(s) who qualifies the said test after three years will be eligible to draw his first
increment only from the date of qualifying the prescribed test.
iii) Should have the knowledge of word processing in computer as prescribed by the recruiting authority.
756 Minimum Qualification of 10+2 from the recognized Board/University.

Store-Keepers

757
Marketing Assistant

MBA (Marketing) or MBA (Finance) from the recognized University.




758 From amongst the Aganwari Workers/ Balwari Workers /Balwari Teachers / Balsevikas/Principal/Lady Social
Supervisor (LDR) Instructors of Anganwari Training Centre/Middle Level Centres having passed Matriculation examination from
recognized Board of School Education/Institution with ten years experience.

759 2" Class Graduate in Commerce or Economics or Business Administration from the recognized University.

Junior Auditor

760
Auditor (Panchayat)

Should be 2" Class Graduate from a recognized University.

761
Computer Programmer

MCA or B.E./B.Tech. Degree in information Technology /Computer Science Engineering with programming as
an essential component of the degree course from a recognized University or from an Institute duly
recognized by the Central/H.P. Government.

OR
“B”Level Course from DOEACC/NIELIT Society.

762
Conductor

10+2 pass from recognized Board of School Education/University or equivalent and who possesses valid Conductors
license.

763
Clerk

i) Should have passed 10+2 examination or its equivalent from a recognized Board of School
Education/University.

ii) Should possess a minimum speed of 30 words per minute in English typewriting or 25 words per
minute in Hindi Typewriting on computer.
Provided that visually impaired persons recruited under 1% quota shall be imparted necessary basic
training including computer training by the Department concerned through Composite Regional Centre
(CRC), Sundernagar or NIVH, Dehradun or CTC,Ludhiana instead of passing typing test. They shall
have to complete the above training during which three chances will be afforded. If the incumbent fails
to qualify the same his/her services shall be terminated. However, the incumbents already in the
service shall be afforded sufficient number of chances to complete the aforesaid training.
Provided further that physically handicapped person who are otherwise qualified to hold clerical post a
certified being unable to type, by the Medical Board may be exempted from passing the typing test.
The term, physically handicapped persons does not cover those who are visually handicapped or who
are hearing handicapped but cover only those whose physical disability/deformity permanently
prevents them from typing.

The above criteria for grant of exemption from passing the typing test shall also be applicable to

then Skill Test Norms on Computers.

iii) Should have the knowledge of word processing in computer as prescribed by the
recruiting authority.

764
Junior Scale Stenographer

i) Should have passed 10+2 Examination from a recognized Board of School Education/ University

ii) Must possess the following speed in Shorthand and Typing on Computer in both languages i.e. English
& Hindi at the time of initial recruitment.
Speed in Shorthand Speed in Typing on Computer
English Hindi English Hindi
80 WPM 70 WPM 40 WPM 30 WPM

Provided that at the time of initial recruitment the candidate shall have to pass shorthand test in either
of the language i.e. in Hindi or English at the prescribed speed.

Provided further that the candidate will have to pass typing test in both the
languages at the time of initial recruitment:

Provided further that the incumbent having passed shorthand in one language, at the time of initial
recruitment at the prescribed speed, shall have to pass the shorthand test in second language either in Hindi
or English within a period of three years from the date
of appointment. The appointment letter of such candidate who does not qualify the shorthand test in second




language at the time of initial recruitment shall contain the specific condition that he / she shall have to
pass the test in shorthand test in second language within a period of three years and if he/she qualifies the
Shorthand test within the period of three years he/she will be eligible to draw his/her annual increment from
due date and the candidate who qualifies the said test after three years will be eligible to draw his/her first
increment only from the date of qualifying the prescribed test.

iii) Should have the knowledge of word processing in computer as prescribed by the recruiting authority

765
Junior Engineer (Civil)

Diploma in Civil Engineering or its equivalent from a recognized University or an Institution duly recognized by
the HP./Central Government.

766
Field Assistant

Should have passed B.Com from recognized University.

767 Accounts i) B.Com (1% Division) from a Recognized University.
Clerk ii) Diploma /Certificate in Tally from authorized institution.
iii) Minimum experience of 2 years in Accounts Department of any Commercial
Organization/PSU.
iv) Should possess a minimum speed of 30 words per minute in English Typewriting
or 25 words per minute in Hindi Type writing on Computer.
768 Should have passed atleast Plus Two (10+2) Examination from a recognized University/Board of School Education
Civil Defence or its equivalent.

Instructor/Chief Instructor
/ Platoon Commander /
Admn.Officer and

AND
Should be holding Honorary Rank of Platoon Commander or above in the Home guards Organization & with
continued service as such for the last three years.

Assistant Store Officer OR
Should be a serving Havildar Instructor/Quarter Master Havildar in the Home Guards Department for atleast three
years

OR

Should be a released/Retired Officer of the Indian Army, who has hold the rank of Naib Subedar or above with
atleast 3 years service as such.

769 ITI Certificate in the trade of Refrigeration/Electrical /Motor Mechanic /Fitter

Senior Technician OR

(Electrical) ‘B’Class Certificate in Boiler Operation issued by Chief Inspector of Boiler with 5 years experiences of working in
Factory in the respective filed.

770 I.T.I. Certificate in the trade of Refrigeration.

Technician

(Refrigeration)

771
Technician (Electrical)

I.T.I. Certificate in the trade of Electrical.

3. DESIRABLE QUALIFICATIONC(s)
Knowledge of customs, manners and dialects of Himachal Pradesh and suitability for appointment in the peculiar
Post codes conditions prevailing in the Pradesh
747,749 to 763, P g '
771
748 i) At least 3 years experience in the field of collection compilation of Statistical Data.

ii) Higher qualifications in any of the above subjects.
iii) Knowledge of customs, manners and dialects of Himachal Pradesh and suitability




