
Footwear Design and Development lnstitute
(An institution_of Nationallmportance, under the aegis of Department of

commerce, Ministry of commerce & rndustry, Governmeni of rndia)
A-10/A, Sector-24,

Noida, Uttar Pradesh-201 301

Vacancy Notice

Department of Commerce, Ministry of Commerce & lndustry, Government of lndiaproposes and invites applications from eligible officers of the Central Government or
State Government or Union Territories or Pub,lic Sector undertaking or Autonomous
Body or Statutory B_ody or Untversity or recognised Research lnstitule for 12 (twelve)
posts of Executive Director, Footwear Design and Development lnstitute (FDDI) for a
tenure of five years. The_level of Pay for this post is Levei 12 (t78,g0o-z,bo,zobl-; otpay matrix under 7th CPC or equivalent. The mode of reciuitment is Deputaiion
(including short term contract). Four (4) sets of applications, complete in all iespect,
of willing and eligible officers who can be spared by the Central Government or State
Government or Union Territories or Public Sector Undertaking or Autonomous Body
or Statutory Body or University or recognised Research lnstrlute may be forwardedthrough proper channel, to this Department along with completed Annual
Co.nfidential ReporU Annual Performance Appraisalheport (last b years) on thefollowing address:

Under Secretary,
Department of Commerce,
Ministry of Commerce & lndustry,
Room No. 556-8, Udyog Bhawan,
New Delhi-1 10 01 1.

Last date for receipt of applications: 45 days from the date of publication of
adverlisement in the Employment News,

website of Department of commerce (www.commerce.gov.in) or FDDI(www.fddiindia.com) or Department of Personnel & Training (httpJ:llOopt.gov.in) may
be referred for detailed Vacancy Notice along with Recruitment'Rules, eiralification/
Experience, terms and conditions, applicatioriformat and job profile etc.



Job profile of Executive Director, Footwear Design and Development
lnstitute (FDDI)

AS PER FDDI ACT, 2017:

18, (1) The Executive Director of each lnstitute campus" shall be appointed by the
Central Government for a tenure of five years and on such terms and conditions as
may be prescribed and shall exercise such powers and perform such duties as may
be assigned to him by this Act or the Statutes or by the Managing Director,
(2) The Executive Director shall be the principal academic and eiecutive officer of the
lnstitute campus and shall be responsible for the implementation of the decision of the
Governing Council and the Senate and the dayto-day administration of the lnstitute
campus in consultation with the Managing Director.

The First Statutes of the Footwear Design and Devetopment lnstitute provide as
under:

(1)The Executive Director for each lnstitute campus appointed under section 18 (of
FDDI Act, 2017) shall be the principal academic and executive officer of the lnstitute
campus.
(2) The Executive Director of the Campus shall exercise control over all academic and
administrative matters of the Campus under overall supervision of the Managing
Director.
(3) The Executive Director shall execute all policy and administrative directions of the
Managing Director, in respect of his institute campus.

' , (4) The Executive Director shall implement alldecisions of the Senate and Governing
Council in respect of the concerned lnstitute campus. ;(5) The Executive Director shall assist the Managing Director in achieving excellence
in academic and administrative standards in respect of all educational frogrammes
and other activities of the campus,
(6) The Executive Director shall exercise such administrative and financial powers as
may be delegated to him by the Managing Director from time to time.
(7) The Executive Director shall perform such other functions and discharge such other
responsibilities as may be assigned by the Managing Director from time to time.

* Campuses of F,DDI- (i) Noida (Uttar Pradesh), (ii) Kancheepuram (Tamil Nadu), (iii)
Kolkata (west Bengal), (iv) Rohtak (Haryana), (v) Jodhpur (Rajasthan),' irii
Fursatganj, Raebareli (Uttar Pradesh), (vii)Chhindwara (Madhya pradesn;, lviii;'Cuna
(Madhya Pradesh), (ix) Patna (Bihar), (x) Hyderabad (Telangana), (xi) Ankleshwar
(Gujarat), (xii) Chandigarh (Punjab).

*****



l. Name [in Block lefters]

2. (i) Date of n-rtfi-paZ,nm[ffi
(ii)Ageasoni@

3. (i) Date of entry into serv-ce pcVm-m-[ffi
(ii) Date of retirement under CenGIStaG

ldd/mm/yyyyl

Government/Union Territories/public Sector
Undertaking/Autonomous Body/Statutory Body/
U.niversity/ recognized Research Institute.

(iii) Service and
belongs

4. Educational eualifi catiorx

5. Whether educatio
required for the posr are satisfied. (ff ant
qualification has been treatecl as equivalent to the
one prescribed in the Recrr-ritment Rules, state
the authority for the same)

Qualificationsl
rn the advertisement/ vacar.lcy circular

Qualificationsz@
the officer

A) Qualificatio
University

A) Qualification:

B) Holding anatogous postlVesffi
C) Experience:
(i) Eight years' service in Group 'A' or equivarent servicein the Central Government or State Govemment orUnion Territories or public Sector Undertaking oi
Autonomous Body or-statutory Body or Universiiy or
recognized Research Institute on th; closing date of
application.
(ii) O.ut of the eight years ol'service in Croup ,A, 

as
mentioned above, at least five years of service sjroulcl be
in Level I I in the pay marrix (7,h CpC) equivalent in the
Central Gover.nment or State Goreinrnert or Union
Territories or Public Sector Undertaking or Autononrous
Body or Statutory Body or Universiiy or recognized
Research Institute.

Desirable

Application for the post of hxec,tive Director, FDDI
Sell- attested
passport size

colour
photograph
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(a) Experience in Leather Tcchnology'or Inciustry of at
least onc year
(b) Master in Business Adntinistration

(a)

(b)

lNote l- In the case ol'Degree and Post Claduate Qualifications Electivei nrain subiects and subsicliary

lsLrhjccts nray bc indicated lry the candidate .

I

lNote 2 - Thc llcriocl of deputation irrcluding thc period o{'deputation (inclr,rding shorl-term contract)

lin another ex-cadre post held inrmediately preceding this appointn'lent in the same ol some othcr

lorganization or Departurcnt of thc Cenlral Goveniurcnt shall ordinarily not cxcccd five years.

Note 3 - The ntaxintum agc-limit for appointrncnt by deputation shall not bc excceclirrg fiIty ycars
as on thc closing date of receipt of applications.

Note 4 - The period of dcputation shall bc tbr a period of flve ycals subjcct to overall ceiling
presclibed by the Governmerrt of India. The cleputation rvill be on lbreign selvice tenns and
conditions of the Central Govemment.

Note 5 - ln the event o1'performancc being found urrsatisfactoly, the competent authority leserves
the right to repatriate the officer to his/her parent cadre any tirne dr"rling the tenure. The decision of
the compctent authority in such cases shall be final and binding.

Note 6 - Other terms and conditions o{'the deputation shall be governed by the relevant instructions
issued by the Central Government frorn time to tirne.

Note 7 * Individuals serving in a higher level (rrot higher than level l3 or equivalent to the Director
in the Govertturetrt of India) can also apply and they shall be consiclered, if a suitable candidate fi.orn
the eligible category is not found

6. Please state clearly whether in the light of entries
made by you above, you meet the requisite Essential

Qualifications and work experience of the post.

7. Details of Employnent, in chronological order (Latest being on the top). Enclose a separate sheei
duly authenticated by your signature, if the space below is insufficient.
Office /
Institution

Post held on
regular basis

Frorn To *Pay Band and
Grade Payl Pay
scale of the
post held on
regular basis

Nature of duties (in
details) highlighting
experience required for the
post applied for

*lmpofiant: Pay-band and Grade Pay granted under ACP/Ir4ACP are personal to the oflicer and therefore,
slrould not be mentioned. Only Pay Band and Grade Pay/ Pay scale of the post held on regular basis to be
mentioned. Details of ACP/ MACP u,ith present Pay Band and Grade Pay where such benefits have been
drawn by the candidate, may be indicated as below;
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Office/lrrstitution Puy, Pay' Band, and
Grade Pay drawn under
ACP/ MACP Schcme

From To

8. Naturc of prcsent emplol,mcnt i.c, Ad-hoc
ternpor"ry or Quasi-Perrnanent or Permancnt.

9. in case the present employnent is hcld on
deputation / contract basis, please state.

a) The date ol'initial
appointment

b)Period o1'

appointmcnt on
deputation / contract

c) Name of the parent
office/organization to
rvhich thc altplicant
belongs.

d)Nanie of thc post and pay o1'

tlie post held in substantivc
capacity in the parcnt
organizatiorr

9. 1. Note: In case of Officers ah'cady on deputation, the applications of such officers shoulcl G f"r*.,.1"d
by the parent caclre/ Depaflment along witir Caclre Clearance, Vigilancc Clcarance and integr.ity certificate.

9.2. Note: hrfomtation under Colurtrn 9 (c) & (d) above must be given in all cases wherc a person is holdilg
a post on deputation outside the cadre/ organization but still rriaintaining a lien in his parent cadre/
organization.

10. If any post held on Deputation in the past
by the applicant, date of return fi'om the last
deputation and other details.

I l. Additional details about present
employncnt:
Please state whether u,orking under (indicate
the rlame of your cmployer against
the rclevant column)

(a) Ccnn'alGovermnent
(b) State Govermrent
(c) Union Territory
(d) Public Scctor Unclertaking
(e) Autonorrrous Body
(0 Statutory Body
(g) University

0) Recognized Research lnstitute

12. Please stale r,rdrelhcr you are working in 1he

same Department and arc in thc fucdcr g'ade or
feedcr to feeder grade.

13. Are you in Revised Scale of Paf If yes, give
the date fi'om which the revision took place
and also indicate the pre-t'cvised scale
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14. Total emoluments permonth now dmwn

Basic Pay in the PB Crade Pay Total Er:rolulneuts

I have carefully gone through the vacancy circular/ advertisement and I am well aware that the
information furnished above is duly supported by the documents in respect of Essential Qualification
/Experience submitted by rne will also be assessed by the Selection Cornmittee at the tirne of selection
for the post. The inforrnation / details provided by me are corect and true to the best of my knowledge
and no rnaterial fact having a bearing on nly selection has been suppressed I withheld.

(Signature of the candidate)

Address

Date
Mobilc No.
Telephone No.
(with STD code)

E-rnailID

15. In case the applicant belongs to an Organizaliotl rvhich is not follo,uving thc Central Covemment
Pay-scales, the latesl salaly slip issued by thc Olganization slrou,ing the lollorving details rnay be
enclosed.
Basic Pay rvith
Scale oftray and
mte of increment

Dear:ress Payli ntcrinr rel iefl al I or.r,anccs ctc. ( u,ith brcak-
up details)

TotalEmoluments

16. Wrether belonss to SC/ST.
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Ccrtification hv the Enrrllovcr / Cadre Controlling Authority

Thc in{omration / details proviclccl in thc abovc a1;plication by thc applicant are true ancl concct as per

tlic facts availablc ou rccorcls. ['leishe possesses eclucational clualifications ancl expcricttce nrentioned in the

vacaucy Circular. If selectcd. hc/ shc rvill bc rclicr,cd imrlecliately'.

2. Also celtified lhat:

(i) There is no vigilance or clisciplinary case per-rcling / contemplated against Shri. / Srnt.

(ii) His/ Her inlegrity is certified.

(iii) Llis/ Her ACR/APAR Dossiel in original is cnclosecV photocopies of the ACRs/APARS for the last 5
years duly atlesled (on each page) by an ol'ficer of the rank of Under Secretary of the Govt. of India
or above are enclosed.

(iv) No rnajor/ minor penalty has been imposed on him/ her during the la$ l0 years Or A list of
nrajor/minor penaltics imposed on hirn / her during the last 10 years is enclosed (as the case may be)

Countersigned

@rployer/ Cadre Conuolling Authority with seal)
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