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(An autonomous Institute under the aegis of Ministry of HRD, Govt. of India)
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LA/ Tele: +9111-27787500-503, e/ Fax: +9111-27787503
FeraTEe/Website: www.nitdelhi.ac.in

ADVERTISEMENT NO. 01/2020 Dated 24-02-2020
RECRUITMENT FOR FACULTY POSITION

NIT Delhi invites applications from Indian Nationals for the recruitment of faculty at the level of
Professor, Associate Professor, Assistant Professor Grade-II (On Contract) (AGP 6000 as per 6th CPC
and Level 10 as per 7th CPC) in the various departments of NIT Delhi. The last date to fill the online
application form is March 30, 2020. Hard copy of downloaded application form along with all
supporting documents (From Annexure A to F, Check List and others, which are applicable) must be
reached to The Registrar, National Institute of Technology Delhi, Sector A-7, Institutional Area,
Narela, Delhi-110040, India, by speed/registered post till April 06, 2020 (5.30 pm). In case
the day falls on holiday / series of holidays, then the last date of receipt of application will be the

next working day. There is No Application Fee for any post in this recruitment.

Registrar



ADVERTISEMENT NO. 01/2020
RECRUITMENT FOR FACULTY POSITIONS

Applications are invited from individuals who would like to contribute for the development of NIT Delhi,
an Institute of National Importance. The positions are available at Professor, Associate Professor and
Assistant Professor Levels in as per below given details:

A: VACANCY DETAILS

I. Professor (At entry level of pay level 14A as per 7" CPC or AGP 10500 as per 6™ CPC).

Specialization No. of Vacancies

Computer Science and Engineering/
Electrical & Electronics Engineering/
Electronics & Communication Engineering/
Mechanical Engineering

03 UR

I1. Associate Professor (At entry level of pay level 13A2 as per 7" CPC or AGP 9500 as per 6" CPC).
Specialization No. of Vacancies

Computer Science and Engineering/
Electrical & Electronics Engineering/
Electronics & Communication Engineering/ 04 (3 UR +1 OBC)
Mechanical Engineering/
Physics

I11. Assistant Professor Grade II (On Contract) (Level 10 as per 7th CPC or AGP 6000 as per 6t CPC)

Specialization No. of Vacancies

Computer Science and Engineering/
Applied Science & Humanities (Mathematics)/ 5 (02 ST +3 EWS)
Applied Science & Humanities (Management)/
Applied Science & Humanities (English)

Note: 1:

1. Seats may increase or decrease depending upon institute requirement. Institute reserves right to
conduct or not to conduct interview for all the posts mentioned in this advertisement.

2. Reservation for SC/ST/OBC/EWS/PWD is applicable as per Gol norms.

3. Serving faculty members of the NIT Delhi may also apply for higher Academic Grade Pay or cadre
as per Gazette Notification NIT (Amendment) Act 2017 for the faculty positions prescribed by the
Ministry of HRD, Govt. of India, New Delhi vide their letter No.F.N0.35-5/2017- TS.III dated 28th
July, 2017 under Schedule E: Note 1: (5), even if vacancy does not exists.



4. Experience from institute of repute will only be considered as per oversight committee resolution
(MHRD vide F.N0.33-9/2011/TS.III dated 16th April 2019).

5. Candidates need to go through following two documents along with this advertisement before
starting filling application form,

(i)

vide their letter No.F.N0.35-5/2017- TS.III dated 28th July, 2017).

(ii)

Both documents are available on the institute website along with this advertisement.

Ref. Gazette of India No.651, dated July, 24, 2017 from Ministry of HRD, Govt. of India, New Delhi

(MHRD vide F.N0.33-9/2011/TS.III dated 16th April 2019), as per oversight committee resolution.

B. Prescribed Minimum Qualification and Experience for Faculty Positions of National Institute
of Technology Delhi as per Gazette Notification NIT (Amendment) Act 2017 for the faculty
positions prescribed by the Ministry of HRD, Govt. of India, New Delhi vide their letter
No.F.N0.35-5/2017- TS.III dated 28t July, 2017 under Schedule E and as per oversight committee
resolution (MHRD vide F.N0.33-9/2011/TS.III dated 16th April 2019.

Professor Grade-I
At entry level of pay
level 12 as per 7t
CPC or AGP 8000 as
per 6th CPC.

S.No. | Designation, Pay Essential Essential Requirements Cumulative
Band and Qualifications Essential
Academic Grade Credit Points
Pay
(1) (2) (3) (4) (5)
1 |Professor Ph.D Ten years after Ph.D. or Thirteen years total 80
At entry level of pay working experience, out of which Seven years
level 14A as per 7t should be after Ph.D. At least Three years at the
CPC or AGP 10500 level of Associate Professor with Academic Grade
as per 6th CPC. Pay of X9500/- or Four years at the level of]
lAssociate Professor with Academic Grade Pay of
X9000/- or combination of Y9500/- or equivalent in
an Institution of repute or Research & Development
lab or relevant industry.
2 |Associate Ph.D Six years after Ph.D of which at least Three years at 50
Professor the level of Assistant Professor with Academic
At entry level of pay Grade Pay of 38000;
level 13A2 as per 7th OR
CPC or AGP 9500 as _ _ _ _
per 6th CPC. Nine years total working experience, of which
Three years should be after Ph.D, with at least]
Three years at the level of Assistant Professor with
)Academic Grade Pay of X8000.
3 |Assistant Ph.D 20

Three years after Ph.D. or Six years total teaching
and research experience in reputed academic
Institute or Research and Development Labs or
relevant industry.




Assistant Ph.D
Professor Grade-II
(On Contract)

At entry level of pay
level 10 as per 7th
CPC or AGP 6000 as

per 6t CPC.

NIL NIL

Credit Points System for Recruitment

The following shall be the credit point system:-

S.No.

Activity

Credits Points

1.

One external sponsored R&D Projects
completed or ongoing/ patent granted

8 credit points per project or 8 credit points per
patent as inventor (In case of more than one person
in a project, the Principal Investigator gets 5 credit
rest to be divided equally among other members)

Consultancy projects

2 credit points @ Rs.5 lakhs of cumulative
consultancy may be in single or multiple assignments,
subject to maximum of 10 Credit points

Ph.D. completed (including thesis
submitted cases)

8 per Ph.D. student (In case there are more than one
supervisor, then the Guide (1st Supervisor) gets 5
credit points per student and the rest to be divided
equally among other supervisor(s))

One Journal papers in SCI/ Scopus
(Paid journals not allowed)

4 credit points per paper. First author/Main
supervisor will get 2 and rest will be divided among
the rest.

One Conference paper indexed in SCI /
Scopus / Web of science conference /|
any internationally renowned
conference.

1 credit points/paper up to maximum of 10 credit]
point since the last promotion. First author / Main
Supervisor will get 0.6 and rest will be divided among
the rest.

Head of the Department, Dean, Chief|
Warden, Professor In-charge (Training
& Placement), Advisor(Estate), Chief
Vigilance Officer, PI(Exam),
TEQIP(Coordinator)

2 points per semester up to a maximum of 16 credits
points since the last promotion.

‘Warden, Assistant Wardens, Associate
Dean, Chairman/Convener Institute
academic Committees, Faculty In
charge Computer Center/IT Services/
Library/Admission/ Student activities
and other Institutional activities

1 credit / Semesters up to a maximum of 8 credits
points since the last promotion.

Chairman and Convener of different
standing Committee and special
Committee (Ex officio status will not be
considered). Faculty in charges. (Each
for one year duration) of different Units
or equivalent.

0.5 credit/Semesters up to a maximum of 03 credit
points since the last promotion.




Departmental activities identified by
HOD like lab in charges, or department
level Committee for a minimum period
of one year.

0.5 credit/Semesters up to a maximum of 3 credit
points since the last promotion.

10. [Workshop / FDP/ Short term courses |2 per course up to maximum of 8 credits since the last
of min 05 working days duration promotion.
offered as coordinator or convener

11. |For conducting national programs like |2 credit points per course up to a maximum of 4
GIAN etc. as credit points since the last promotion
Program of 2 week duration Program |1 credit points per course up to a maximum of 2
of 1 week duration credit points since the last promotion.

12. |National or International conference |3 per program up a maximum of 6 credits points
organized as Chairman/ Secretary since the last promotion

13. [Length of service over and above the |2 credit points per semester with maximum of 10
relevant minimum teaching experience credit points since the last promotion.
required for a given cadre

14. [Establishment of New Lab(s) 4 credit points since the last promotion

15. [Theory Teaching of over and above 6 |1 credits/credit hours up to a maximum of 6 credit
credit hour course points since the last promotion.

16 |Post Graduate Dissertation guided 0.5 credit points per project to a maximum of

10points since the last promotion.
17. |[Under Graduate Projects 0.25 credit points/ project up to a maximum of 4
points since the last promotion.

18. [Text/Reference Book published on 6 credit points per book up to a maximum of 18
relevant subjects from reputed points since the last promotion
International publishers

19. [Text/ Reference book published on 2 credit points/ unit up to a maximum of 6 points
relevant subjects from reputed nationallsince the last promotion.
publishers or book chapters in the
books published by reputed
International publishers

20. Significant outreach Institute out 1 credit points/ activity up to a maximum of 4 credit
Activities points since the last promotion.

21. |Fellow IEEE, FNA, FNAE, FNASc 10 credit points

22. [Placement percentage(only for the placement cell Officers/Faculty in charge of placement)

Above 85%

4 credit points per year up to a maximum of 20 points
since the last promotion

75%-84%
(% to be based on total no of students
passing out and single job offer)

2 credit points per year up to a maximum of 10 points
since the last promotion.




C. HOWTO APPLY

1. The eligible and interested candidates are required to apply online in the prescribed format
available at the Institute website (www.nitdelhi.ac.in). Applications received through any other
mode shall not be accepted and summarily rejected. Every completed online application shall be
identified by a unique application reference number. Applicants are required to submit the
hardcopy of filled generated application form along with one latest passport size photograph
duly pasted in the space prescribed in the application form and signed across on it (the
stapled photograph will not be accepted) and self-attested copies of the certificates of
educational qualifications, date of birth, experience, caste certificate, identity proof (Election
[-Card/UID Aadhar/PAN etc.), check list etc sent by speed/registered post to the to the
following address:

The Registrar,

National Institute of Technology Delhi
Sector A-7, Institutional Area, Narela,
Delhi-110040, India.

Tele: 011-33861005, 1010.

Failing the above, candidature will not be considered for the advertised/ applied posts.

The envelope containing the hard copy of application downloaded from completed online
form be super scribed as

“APPLICATION FOR THE POST OF ......ccccce s | O\ 19 207 01 P—— |\
THE DEPARTMENT OF.......cccoccuiiiennnnnn

2. Applications which are not in prescribed format and without relevant supporting enclosures
shall be summarily rejected. No correspondence shall be entertained in this regard.

3. Last date of submission of online application is March 30, 2020. Candidates have to submit
the hard copy of generated filled online application form along with all the relevant
documents by April 06, 2020 (5.30pm). In case last date falls on holiday / series of holidays,
then the last date of receipt of application will be the next working day. In case of any postal
delay institute will not be responsible. All qualifications, experience and preferred age limit
will be considered as on the last date of the online submission of application form. That is
March 30, 2020.



D.

GENERAL INSTRUCTIONS:

1) Any change in the grade pay will be though open advertisement and on recommendation of

2)

3)

4)

5)

6)

7)

8)

9)

duly constituted selection committee, except where specifically exempted in these rules.

All new entrants shall have Ph.D in the relevant or equivalent discipline and shall have first
class in the preceding degrees. Candidates shall have throughout bright career with education
from reputed institutions.

For existing faculty members who completed their Ph.D along with their normal teaching load
of Institute or quality improvement programme, the enrolment period of Ph.D will be counted
as teaching experience.

Contribution to Institute Administration shall be recommended by concerned Head or
Chairman and approved by the Director. Contribution to departmental Administration shall
be recommended by concerned Head and approved by the Director or office order will be
accepted.

For the departments, which are not having any vacancy, movement in higher Academic Grade
Pay or cadre shall be carried out as per specific selection process but it will be restricted to
only for serving faculty members of the respective departments.

OBC certificate issued on or after 1st April, 2019 shall only be considered for reservation
under OBC (Non-Creamy Layer) category. Latest certificate to be submitted at the time of
interview.

Economically Weaker Sections (EWS) certificate issued on or after 1st April, 2019 shall be
considered for reservation under EWS category, EWSs certificates are required to be
submitted with duly completed application form. No other certificate will be accepted as a
sufficient proof. Latest certificate to be submitted at the time of interview.

The number of vacancies indicated in the notification is tentative. The NIT Delhi reserves the
right to increase or decrease the number of advertised posts to be filled at the time of
selection process. Further, the NIT Delhi also reserves the right NOT to fill any of the post
advertised.

Persons serving in Govt. / Semi Govt. / PSUs / Universities / Educational Institutions should
send their applications either THROUGH PROPER CHANNEL or should furnish a NO
OBJECTION CERTIFICATE from the Competent Authority of the organization serving, at the
time of interview otherwise they may not be allowed for interview. However, they can
submit the advance copy of the application form.

10) Original Relevant Caste/Category/EWS/PWD certificates in prescribed format are required

to be produced at the time of presentation/interview, if shortlisted. No other certificate will
be accepted as a sufficient proof.



11)

12)

13)

14)

15)

16)

17)

18)

19)

The persons with disability (PWD) shall be required to submit the Disability/Medical
Certificate in the prescribed form issued by the competent medical authorities for the
purpose of employment as per Government of India norms at the time of
presentation/interview. Persons suffering from not less than 40% of the disability shall
only be eligible for the benefit of reservation under this category.

The Institute has the right to set norms higher than minimum and areas of specialization
while short listings, taking into account the specific requirements of the individual
departments. The short listing norms may not be uniform across the departments/ posts
of the Institute and shall be binding on all the applicants. The decision of the Institute
related to all matters pertaining to the recruitment shall be final and binding on the
applicants.

The Institute shall retain complete applications of non-shortlisted candidates only for
three months.

The post of Professor and Associate Professor is on Direct/Deputation basis and the post
of Assistant Professor is on Direct selection basis only.

Candidates who wish to apply for more than one post should apply separately for each
post in the prescribed manner.

As per the resolution of NIT Council to maintain the National character of NIT’s, the
Institute shall strive to fill fifty percent (50%) of the vacancies from outside the state.

Candidates shall indicate three references of eminent persons in the Field/Profession
who may be contacted by the Institute for their recommendations.

The educational qualifications, experience and credit points are the minimum criteria
only for deciding the eligibility. This shall not ensure short-listings for Interview /
Selections. Institute reserve rights to set a higher criterion for short listing. The Institute
reserves the right to screen and call only those candidates who are found prima-facie
suitable for being considered by the Selection Committee. Thus, just mere fulfilling the
prescribed conditions would not entitle the candidates to be called for presentation and
interview. The Institute reserves the right to restrict the number of candidates to be
called for interview to a reasonable limit on the basis of qualifications and experience
higher than the minimum prescribed in the advertisement and other academic
achievements.

The shortlisted candidates may be required to appear for presentation/seminar before
the selection committee.



20) All Original documents (educational qualifications, experience and credit points) with one
set of self-attested copies and four passport size recent photographs of the candidate will
have to be produced at the time of interview for verification (if shortlisted).

21) The applicants are advised/ required to visit the Institute website (www.nitdelhi.ac.in)
regularly. The list of candidates short listed/non short listed will be displayed on the
institute website. Only short listed candidates will further participate in the selection
process such as presentation/interview. In case of discrepancy, Non eligible candidate
need to submit their claim with supporting documents within specified time. No
correspondence whatsoever will be entertained from candidates regarding reason for not
being called for interview/outcome of interview.

22) The candidate is responsible for the correctness and authenticity of the information
provided in the application. If it is found at a later date that any information given in the
application is incorrect/false, the candidature/appointment is liable to be cancelled/
terminated.

23) Grammatical errors/Spelling mistakes, if any, may be avoided.

24) No TA/DA will be paid for attending the presentation and interview.
25) Facilities extended to the faculty members of NIT Delhi

a. Financial assistance for attending national/international conferences for presenting

research papers or chairing session, for sponsored training in India and abroad,

membership of professional societies etc. under the scheme of Cumulative Professional

Development Allowance [CPDA] limited to "1.00 lakh per annum subject to the

maximum limit of 3.00 lakh in a block period of three years.

Provision for undertaking consultancy and testing work as per Institute norms.

Medical reimbursement to faculty and their dependent family members as per rules.

Telephone allowances as per approved norms.

Reimbursement of tuition fees for children studying upto class XII as per Government of

India norms.

LTC as per Government of India norms.

g. Fresh appointees will be covered under the New Pension Scheme [NPS-2004] as per
Government of India rules.

o oo o

-

26. Prescribed minimum qualifications and experience:

As prescribed in Schedule ‘E’ [Enclosure-A] of NIT Statutes (Amended 2017) (Ref. Gazette of
India No.651, dated July, 24, 2017 from Ministry of HRD, Govt. of India, New Delhi vide their
letter No.F.N0.35-5/2017- TS.III dated 28th July, 2017) and as per oversight committee
resolution (MHRD vide F.N0.33-9/2011/TS.III dated 16th April 2019, links for the both
documents are available on the institute website (http://www.nitdelhi.ac.in). In this schedule
preceding degrees means: -



For All Engineering Departments: First Class B. Tech. or any equivalent degree/ First class
M. Tech. or any equivalent degree in relevant discipline.

For Mathematics: A First Class undergraduate degree (B.Sc. or any equivalent UG degree)
and First Class postgraduate degree (M. Sc. or any equivalent P.G. degree) in relevant
discipline.

For Management: A First Class undergraduate degree (like B.A./ B.Sc./B.Com./ B.E./ B.
Tech./ BBA or any other equivalent UG degree) and First Class MBA or any equivalent P.G.
degree in Management.

For English: A First Class undergraduate degree (B.A. or any equivalent UG degree) and First
Class postgraduate degree (M. A. or any equivalent P.G. degree) in relevant discipline.

Candidates are required to go through the details of posts and instructions available on the
website carefully before applying to ensure their eligibility for the post.

27. Age Limit: Fresh appointment beyond the age of 60 years is discouraged except in the
case of faculty with exceptionally brilliant research career and with on-going or approved
externally funded research project.

28. Period of Probation: One year, if it has not been extended by BOG, on the
recommendation of Director of the institute.

29. Application Fee: There is No Application Fee for any post in this recruitment.
30. Policy on avoiding in-breeding:
To avoid in-breeding, following policies will be followed:

a. Candidates who have obtained or are expected to obtain their most recent degree
(Ph.D.) from this Institute will normally be not considered for recruitment, except where
there is a 3 years gap between leaving the Institute and the last date of online
submission of forms under this advertisement.

b. This condition is not applicable to existing faculty members of the Institute, who are
already working in the Scale of Level 10, 11 and 12 as per 7t CPC.

31. All recruitment and pay-fixation shall be done by the Board of Governors (BoG) of the
Institute only on the recommendations of duly constituted Selection Committees. The decision
of the Appointing Authority shall be final. There shall be no scope of fixing of altering pay (pay
in pay-band or grade pay) outside the Selection Committee. The Selection Committee shall be
the only entity empowered to consider the past services and qualifications of a candidate.

32. Higher starting pay and /Jor AGP may be offered to deserving candidates on
recommendation of the Selection Committee upon approval of the Board of Governors.
Selection Committee may also offer lower faculty position, than the post one has applied for.



33. The minimum qualification with regard to academic qualification and experience (on
credit basis) for all positions advertised herewith shall be governed by the Schedule ‘E’ of
NITs Statutes (issued vide Gazette of India No. 651, dated July, 24 2017), the relevant portion
of the same is also provided at the end of this document for ease of the applicants as
Enclosure 'A".

34. Guideline received from MHRD time to time shall be applicable to the above
advertisement till the date of approval by BoG NIT Delhi.

35. Legal disputes, if any, with NIT Delhi will be restricted within the jurisdiction of Delhi
only.

E. DOCUMENTS / CERTIFICATES:

1) Self-attested copies of degree certificates along with mark statements of graduate, post-

graduate, doctorate level programs as proof of educational qualification claimed. In the
absence of degree certificate, provisional certificate along with mark sheets will be accepted.

2) Self-attested copies of certificate(s) for the entire experience claimed, clearly mentioning the

duration of employment (date, month and year) indicating the basic pay and consolidated
pay. The certificate(s) should also mention the nature of duties performed/ experience
obtained in the post(s) with duration(s). Experience certificate should be relevant to the post.

3) The Following Original Documents, Certificates are to be produced along with self attested

(i)

)
)

copies at the time of Interview, including other items as specified on the Institute website for
candidates called for Interview, failing which the candidate would not be allowed to appear in
the Interview:

All claimed education degree and certificates. Matriculation/ 10th Standard or equivalent
certificate indicating date of birth issued by Central/ State Board indicating date of Birth in
support of their claim of age. Where date of birth is not available in certificate/ mark sheets,
issued by concerned Educational Boards, School leaving certificate indicating date of Birth
will be considered.

NOC and experience Certificate(s) from the Head(s) of Organization(s) Department(s) for the
entire experience claimed, clearly mentioning the duration of employment (date, month &
year) indicating the basic pay and consolidated pay. The certificate(s) should also mention the
nature of duties performed/experience obtained in the post(s) with duration(s).

Caste certificate by candidate seeking reservation as SC/ST/OBC, in the prescribed Proforma
only from the competent authority indicating clearly the candidate’s Caste, the Act/ Order as
per Central Govt. List under which the Caste is recognized as SC/ ST/OBC.

EWS in the prescribed form issued by the competent authorities in case of EWS candidate.

Disability/Medical Certificate in the prescribed form issued by the competent medical authorities in
case of PWD candidate.



NOTE-I - Original certificates along with one set of self attested copies should be produced
only at the time of interview for verification, if shortlisted.

NOTE-II - Date of birth mentioned in the Application Form shall be considered final. No
subsequent request for change of date of birth will be considered at later stage.

NOTE-III - The period of experience rendered by a candidate on part time basis, daily wages,
visiting/ Guest faculty/ Purely on Contract Basis (Fixed Remuneration) will not be counted
while calculating the valid experience for short listing the candidates for interview.

CHECK LIST: Arrange the complete application form along with all supporting Documents
and do the page numbering starting from Hard Copy of Application. Check List need to submit
along with completed application form as last attachment.

Registrar
NIT Delhi



Annexure — A
Details of academic qualifications

Cerztiltftlggt_]zgopy Certificates Page No.
. . attached with
Sr.No. Copy of certificates (Strikeout Annexure A
whlcheyer not (No. is Sr. No.)
required)
1 Post Doctoral Fellowship Certificate Yes/ No Al
(if Applicable)
2 Notification of PhD Degree Yes/ No A2
3 PhD Degree Certificate Yes/ No A3
4 PG Degree Certificate Yes/ No Ad
5 PG Final Marksheet or Grade Card Yes/ No A5
6 UG Degree Certificate Yes/ No A6
7 UG Final Year Marksheet or Grade Card Yes/ No A7
8 10+2 Marksheet Yes/No A8
9 10+2 Certificate Yes/ No A9
10 10 Marksheet Yes/No Al0
11 10 Certificate Yes/No All

Note : Candidate should attach self attested copy of above certificates after this content
sheet of Annexure-A

Signature of Candidate



Annexure — B
Details of Experience in Teaching

A Certificate attached
Sr.No. Description with Annexure B Page No.
(No. is Sr. No.)
1 B1
2 B2
3 B3
4 B4
5 B5
6 B6

Note : Candidate should attach self attested copy of above certificates duly
issued by competent authority after this content sheet of Annexure-B
and assign page numbers like B1-1, B1-2..... B6-1 etc.

Signature of Candidate




Annexure — C

Details of Experience in Industry/Research

A Certificate
T attached with
Sr.No. Description Annexure C Page No.
(No. is Sr. No.)
1 C1
2 C2
3 C3
4 C4
5 C5
6 C6

Note : Candidate should attach self attested copy of above certificates after this
content sheet of Annexure-C and assign page numbers like C1-1, C1-

2..... C6-1 etc.

Signature of Candidate



Annexure — D
Index for Credit Point Details

Annexure Activity Page

D1 External Sponsored Research and Development Projects completed or ongoing or Patent
granted

D2 Consultancy projects

D3 Ph.D. completed (including thesis submitted cases)

D4 Journal papers in Science Citation Index or Scopus (Paid Journals not allowed)

D5 Conference paper indexed in Science Citation Index of Scopus or Web of science
Conference or any internationally renowned conference

D6 Head of the Department, Dean, Chief Warden, Professor In-charge (Training and
placement), Advisor (Estate), Chief Vigilance Officer, PI (Exam), TEQIP (Coordinator)

D7 Warden, Assistant wardens, Associate Dean, Chairman or Convener institute academic
committees, Faculty In charge Computer Center or Information and Technology
Services or Library or Admission or student activities and other Institutional activities.

D8 Chairman and Convener of different standing committee and special committee (Ex
officio status will not be considered). Faculty in-charges of different Units or equivalent

D9 Departmental activities identified by Head of the Department like lab in charges, or
department level committee.

D10 Workshop or Faculty Development program or short term courses of min 05 working
days duration offered as coordinator or convener

D11 For conducting national programs like Global Initiative of Academic Networks etc. as
course coordinator
Program of two weeks duration
Program of one week duration

D12 National or International conference organized as Chairman or Secretary

D13 Length of service over and above the relevant minimum teaching experience required
for a given cadre

D14 Establishment of New Lab(s)

D15 Theory Teaching of over and above 6 credit hrs. course

D16 Post Graduate Dissertation guided

D17 Under Graduate Projects

D18 Text or Reference Books published on relevant subjects from reputed international
publishers

D19 Text or Reference book published on relevant subjects from reputed national publishers
or book chapters in the books published by reputed international publishers

D20 Significant outreach activities outside Institute

D21 Fellow IEEE, FNA, FNAE, FNASc

D22 Placement percentage (only for the placement cell officers or faculty incharge of
placement)

Note : 1) Candidate should attach self attested copy of above details after this

content sheet of Sub Annexure and assign the page numbers with prefix

Annexure number.

2) Guidelines for calculation of credit points are available on the website.

Signature of Candidate

Annexure-D1




D1. i) Externally Sponsored R&D Project(s) as P1/Co-PlI
[8 credit points per project or 8 credit points per patent as inventor (in case of more than one person in a project, the
Principal Investigator gets 5 credit points and the rest to the divided equally among other members)]
Sr.| Title of Project | Period | Sponsoring | Amount No. of Whether| Credit | Before or
No Organization| (in Investigator(s) | you are | Points | After Last
lakhs) |including PI, if Pl date of
any (Yes/No) Promotion
1
2
3
Total Points for D1 (i)
if) Patent(s) granted
Sr.| Name of |Registration| Dateof |Awarding Co- Whether |Credit| Before or
No.| Patent No. Award/ | Country | Awardee(s),| Yyou are |Points|After Last
Application if any Main date of
Awardee Promotion
(Yes/No)
1
2
Total Points for D1 (ii)
Total Points for D1 (i)+ D1 (ii)

Note : Candidate should attach self attested copy of above details after this content sheet of
Sub Annexure and assign the page numbers with prefix Annexure number.

Annexure-D2

Signature of Candidate




D2.  Consultancy Project(s) as PI/Co-PI
[2 credit points @ Rs.5 lakhs of cumulative consultancy may be in single or multiple assignments, subject to maximum of 10 Credit points, If
there are ‘N’ coordinators the points shall get divided by N )]
Group Details Period |Organization | Amount No. of Credit | Before or
No. (Cumulative (in lakhs) Co- Points |After Last
Amount more than coordinators | (2/N) date of
5 lakhs) (N) Promotion
1
2
3

Total Points for D2

Note : Candidate should attach self attested copy of above details after this content sheet of
Sub Annexure and assign the page numbers with prefix Annexure number.

Signature of Candidate




Annexure-D3

D3.  Details of Ph.D. Thesis supervised (awarded / thesis submitted) as Sole Supervisor / 1%
Supervisor/Co-Supervisor).
[8 credit points per Ph.D. student (in case there are more than one supervisor, then the Guide (1st Supervisor) gets 5 credit points per student
and the rest to be divided equally among other supervisor)]
Sr.| Title of PhD |Sole Supervisor / | Institute | Name of Status Year of Total Credit | Before or
No.|  Thesis gg‘dﬁg‘()@gﬁ’ Student | (Submitted/ |(Submiss| Number of | Points | After Last
Awarded) ion/  |Supervisor( date of
Award) S) Promotion
1
2
3
4
5
6

Total Points for D3

Note : Candidate should attach self attested copy of above details after this content sheet of
Sub Annexure and assign the page numbers with prefix Annexure number.

Signature of Candidate




Annexure-D4

D4.  Journal Papers (paid journals not allowed) Attach Only First Page of Research Paper.

[4 Credit points per paper. First author or Main supervisor will get 2 point and rest will be divided among others.]

1) Papers published / accepted in SCI journals

Sr. | Author(s) | Role (First | Details of paper along with ISSN | Weather |Credit|Before or
No. author / Main | No., Impact Factor and H-Index | Journal is [Points |After Last
supervisor / of the Journal Paid/unpaid date of
Co-author) Promotion
1
2
Total Points for D4 (i)
ii) Papers published / accepted in Scopus Index journals
Sr. Author(s) Role (First | Details of paper including ISSN No. | Credit | Before or
No. author / Main Points |After Last
supervisor / Co- date of
author) Promotion
1
2

Total Points for D4 (ii)

Total Points for D4 (i)+ D4 (ii)

Note : Candidate should attach self attested copy of above details after this content sheet of

Sub Annexure and assign the page numbers with prefix Annexure number.

Signature of

Candidate




Annexure-D5
D5.  Papers published/accepted in Conference Proceedings indexed in SCI/Scopus/Web of
Science/ or any internationally renowned conference since last promotion. Attach Only
First Page of Research Paper.

[1 credit points per paper up to a maximum of 10 credit points since the last promotion.. First author or Main Supervisor will get 0.6 and rest
will be divided among the rest.]

Sr.| Author(s) Role Details of Conference paper Credit |Before or
No. (First author / Points |After Last
Main date of
supervisor / Promotion
Co-author)
1
2
3
4
5

Total Points for D5

Note : Candidate should attach self attested copy of above details after this content sheet of
Sub Annexure and assign the page numbers with prefix Annexure number.

Signature of Candidate




Annexure-D6

D6. Dean, HoD, Chief Warden, Prof In-Charge(T&P), Advisor (Estate), CVO, Pl (Exam),
TEQIP Coordinator.
[2 points per semester up to a max of 16 credits points since the last promotion]
Sr. Position held No. of Semesters Period Credit| Before or
No. From To Points| After Last
date of
Promotion
1
2
3
4
5

Total Points for D6

Note : Candidate should attach self attested copy of above details after this content sheet of
Sub Annexure and assign the page numbers with prefix Annexure number.

Signature of Candidate




Annexure-D7

D7. Warden, Asst. Warden, Associate Dean, Chairman/Convener Institute Academic
Committee, Faculty In-Charge Computer Centre/IT Services/ Library / Admission / Student
Activities and other institution activities.

[1 credit point per semester up to a maximum of 8 credits points since the last promotion.]
Sr. Position held No. of Semesters Period Credit| Before or
No. From To Points|After Last
date of
Promotion

1

2

3

4

5

Total Points for D7

Note : Candidate should attach self attested copy of above details after this content sheet of
Sub Annexure and assign the page numbers with prefix Annexure number.

Signature of Candidate




Annexure-D8

D8.  Chairman and Convener of different standing committee and special committees (ex officio
status will not be considered). Faculty in charges of different units or equivalent.
[0.5 credit point per Semesters up to a maximum of 3 credits points since the last promotion]
Sr. Position held No. of years Period Credit | Before or
No. From To Points |After Last
date of
Promotion
1
2
3
4
5

Total Points for D8

Note : Candidate should attach self attested copy of above details after this content sheet of
Sub Annexure and assign the page numbers with prefix Annexure number.

Signature of Candidate




Annexure-D9

D9. Departmental activities identified by HoDs like lab in charge, or department level
committee.
[0.5 credit point per Semesters up to a maximum of 3 credits points since the last promotion.
Sr. Position held No. of years Period Credit | Before or
No. From To | Points | After Last
date of
Promotion
1
2
3
4
5

Total Points for D9

Note : Candidate should attach self attested copy of above details after this content sheet of
Sub Annexure and assign the page numbers with prefix Annexure number.

Signature of Candidate




Annexure-D10

D10. Workshop/FDP/Short term courses of min. 05 working days duration offered as coordinator
or convener.

[2 credit points per course up to a maximum of 8 credit points since the last promotion. In case of multiple coordinators (N) credit these
credits shall be divided by N]

Sr. Details of Organized at Sponsored No. of Credit Before or
No. workshop by / Self | coordinators |Points (2/N) | After Last
Sponsored (N) date of

Promotion
1
2
3
4
5

Total Points for D10

Note : Candidate should attach self attested copy of above details after this content sheet of
Sub Annexure and assign the page numbers with prefix Annexure number.

Signature of Candidate




Annexure-D11

D11. For conducting National Programs like GIAN etc. as course coordinator.
[2 credit points per course up to a maximum of 4 credit points since the last promotion. 1 credit point per course up to a maximum of 2 credit
points since the last promotion. In case of multiple coordinators (N) credit these credits shall be divided by N]
I.  Programs of 02 weeks duration
Sr. Details of Organized at | Sponsored by / No. of Credit | Before or
No.|GIAN/etc. Course Self Sponsored |coordinators| Points |After Last
(N) (2/N) date of
Promotion
1
2
Total Points for D11 (i)
ii.  Programs of 01 week duration
Sr. | Details of GIAN/etc. | Organized at |Sponsored by No. of Credit | Before or
No. Course / Self coordinators (N)| Points |After Last
Sponsored (2/N) date of
Promotion
1
2

D11 (ii)

Total Points for

Total Points for D11 (i)+ D11 (ii)

Note : Candidate should attach self attested copy of above details after this content sheet of
Sub Annexure and assign the page numbers with prefix Annexure number.

Signature of Candidate




Annexure-D12
D12. National / International Conference organized as Chairman / Secretary.

[3 credit points per program up a maximum of 6 credits points since the last promotion. In case of multiple coordinators (N) i.e. Chairman/ Secretary /
Coordinator / Convener, these credits shall be divided by N.]

Sr.| Details of Conference | Organized at | Sponsored by / No. of Credit | Before or
No. Self Sponsored | coordinators | Points |After Last
(N) (3/N) date of
Promotion
1
2

Total Points for D12

Note : Candidate should attach self attested copy of above details after this content sheet of
Sub Annexure and assign the page numbers with prefix Annexure number.

Signature of Candidate




Annexure-D13

D13. Length of service over and above the relevant minimum teaching experience required for a
given cadre.

[2 credit points per semester with maximum of 10 credit points since the last promotion. The credit point shall be in multiple of two. No
fraction is allowed.]

Sr.| Current Position | Qualifying Experience Over and above Credit | Before or
No.| including AGP Month & required in | teaching experience | Points |After Last
Year for next Current (in terms of date of
position position semesters) Promotion
1

Total Points for D13

Annexure-D14
D14. Establishment of New Lab(s).

[Max. 4 credit points since the last promotion] Max. 4 credits and this do not include the basic labs for core subjects. Max. 4 credits and this do not

include the basic labs for core subjects and facility developed as a part of R&D projects. In case of more coordinators (N) points shall be equally
divided amongst them. Provide data of no of experiments conducted, M Tech and Phd candidates worked in the lab]

Sr.|Details| Yearof | Funding No. of No. of No. of No. of | Credit| Before or
No.| of Lab | Establishm| agency | Coordinators|Experime| M.Tech. PhD Points | After Last
ent nts completed |completed| (nixo5+| date of
(N) (N2) (N3) N2x1+ | Promotion
(Nl) N3x2)/N
1

Total Points for D14

Note : Candidate should attach self attested copy of above details after this content sheet of
Sub Annexure and assign the page numbers with prefix Annexure number.

Signature of Candidate



Annexure-D15

D15. Theory teaching of over and above 6 credit hrs course.
(1 credit point or credit hrs. up to a maximum of 6 credit points since the last promotion. i.e. 12 credits (only Theory hrs. without counting
credits for practical/tutorial hrs.) per year and average shall be taken to calculate the credit points)
Sr. | Name of the courses taken Semester of Excess credit | Credit | Before or
No. in each semester Academic Year above 6 Points |After Last
(1 credit =1 hr. theory credits date of
teaching) Promotion
1
2
3.

Total Points for D15

Note : Candidate should attach self attested copy of above details after this content sheet of

Sub Annexure and assign the page numbers with prefix Annexure number.

Signature of Candidate




Annexure-D16
D16. PG Dissertation Guided.

[0.5 credit point per project up to a maximum of 10 points since the last promotion.]

Sr. Title of Year Name of No. of Credit | Before or
No. Dissertation / student Supervisor(s), Points | After Last
Project if any date of

Promotion

10

11

12

13

Total Points for D16

Note : Candidate should attach self attested copy of above details after this content sheet of
Sub Annexure and assign the page numbers with prefix Annexure number.

Signature of Candidate




Annexure-D17
D17. UG Dissertation Guided.

[0.25 credit point per project up to a maximum of 4 points since the last promotion.]

Title of Year Name of No. of Supervisor(s), | Credit | Beforeor
Dissertation / student(s) if any Points | After Last

Project date of
Promotion

Total Points for D17

Note : Candidate should attach self attested copy of above details after this content sheet of
Sub Annexure and assign the page numbers with prefix Annexure number.

Signature of Candidate




Annexure-D18
D18. Text/Reference Books Published on relevant subjects from reputed international publishers.

[6 credit points per book up to a maximum of 18 points since the last promotion. The book shall be in his/her own academic area (Department).
In case of multiple authors (N) the credit points shall be divided by N.]

Sr. Author(s) Year of Book Title ISBN/ Publisher Credit | Beforeor
No. (N) Publication ISSN Points | After Last
No. (6/N) date of
Promotion
1
Total Points for D18
Annexure-D19
D19. Text/Reference Books Published on relevant subjects from reputed national publishers or
book chapters in the book published by reputed international publishers.
[2 credit points per unit up to a maximum of 6 points since the last promotion. The book/ chapters shall be in his/her own academic area
(Department). In case of multiple authors (N) the credit points shall be divided by N.]
Sr. | Auth | Year of | Book | Title | Page No. (if ISBN/ | Nation | Publ | Credit | Before or
No | or(s) | Publica | Title of reqd.) ISSN al/ ishe | Points | After Last
tion Chap | From | To No. Interna| r date of
ter, if tional Promotion
any

Total Points for D19

Note : Candidate should attach self attested copy of above details after this content sheet of
Sub Annexure and assign the page numbers with prefix Annexure number.

Signature of Candidate




Annexure-D20
D20. Significant Outreach Institute Activities.

[1 credit point per activity up to a maximum of 4 credit points since the last promotion. This includes sustainable social activities continued
for at least one year. l.e. Rashtriya Avishkar Abhiyan, Prayaas, Unnat Bharat Abhiyan etc. If there are more conveners (N) points shall get
divided by N. This also does not include industrial visits]

Sr. Details of Activity Period Credit Points Before or
No. From To After Last
date of
Promotion
1

Total Points for D20

Annexure-D21
D21. Fellow IEEE, FNA, FNAE, FNASC. [Maximum 10 credit points]

Sr. Academic / Professional Body Membership 1D Credit Before or
No. Points | After Last
date of
Promotion
1
Total Points for D21

Annexure-D22

D22. Placement % (Only for the placement cell officers/Faculty in-charge of placement).

[4 credit points per year upto a maximum of 20 points since the last promotion. 2 credit points per year upto a maximum of 10 point since the

last promotion]
Sr. | In the Capacity of Institute Year Placement % | Credit | Before or
No. (Position Held) age Points | After Last
date of
Promotion
1
2

Total Points for D22

Note : Candidate should attach self attested copy of above details after this content sheet of
Sub Annexure and assign the page numbers with prefix Annexure number.

Signature of Candidate




Annexure — E

CERTIFICATE FROM THE PRESENT EMPLOYER, IF APPLICABLE

The application of Prof. / Dr. who is
presently working as in this Institute/Organization __
in the Department/Section of for the post of at

National Institute of Technology, Delhi is forwarded and recommended for consideration.
In case he/she is selected for employment at National Institute of Technology, Delhi, he/she

will be relieved from his/her present position on notice.

Place

Dated

(Signature and stamp of the
Head of the organization)



Annexure — F

Any Govt. identity proof
(Election I-Card/ UID Aadhar Card/ PAN etc.),



Check List

S.N.

Document Description

Yes/No/Not Applicable

Page Number of
Numbers Pages

Completed Hard Copy of
Signed Application Form
with pasted photograph

Yes

1-20 20

Educational Qualifications as
Annexure A

Yes

21-30 10

Teaching Experience
as Annexure B

Yes

31-40 10

Experience in
Industries/Research: as
Annexure C

Annexure D
Credit Point Calculation
Supporting Documents

Annexure E
NOC from Present Employer

Annexure F

Govt. identity proof
(Election I-Card/

UID Aadhar Card/ PAN etc.),

Annexure G
Caste/Category Certificate/
EWS Certificate

Annexure H
PWD Certificate

10.

Check List Itself

Total Number of Pages are:

Signature of Candidate



F.No.35 -5 / 2017 T5. 31T
Government of India
Ministry of Human Resource Development
Department of Higher Education

*_d_Kk_K_K

Shastri Bhawan, New Delhi,

dated, the 28'" July, 2017
z#g‘

\)\J
The Directors, 0f6

National Institutes of Technology (NITs)
(excluding NIT, Andhra Pradesh)

To

Subject:- Amendments in the First Statutes of National Insh?uf s o

Technology (NITs) - regarding. oe (}}749 / ML)

T am directed to forward herewith a copy of the Notification bearing
S.0. 947 (E) dated 215" July, 2017 published in the Gazette of India
Extraordinary Part II, Section 3, Sub-Section (i) on 24 July, 2017 to notify
further amendments in the First Statutes of the National Institutes of
Technology (NITs).

Sir \ Madam,

2 As per provisions of the Noftification, the amendments shall come into
force on the date of their publication in the Official Gazette. It is, therefore,
requested to kindly adopt the First Statutes of the National Institufes of
Technology (Amendment) Statutes, 2017 for implementation.

Yours faithfully,

[A.K. Singh].
Under Secretary to the Government of India

Tel: 23384897

)5) Fax: 23384345
“Encl.: as above.

MCP@\W@

/,,/
[ up!
— \D/ST‘DJQ
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74, e e e 10 # -
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(Department of Higher Education)
NOTIFICATION
New Delbi, the 21st July, 2017

S.0. 947(E).—In exercise of the powers conferred by sub-section (3) and sub-section (4) of section 26 of the
National [nstitutes of Technology, Science Education and Research Act, 2007 (29 of 2007), with the prior approval of the
Visitor, the Central Government hereby makes the following Statutes further to amend the First Statutes of the National
[nstituzes of Technology, namely:-

I; (n These Statutes may be called the First Statutes of the National Institutes of Technology (Amendment)
Statutes, 2017,

(23 They shall come into force on the date of their publication in the Official Gazelte.

2 In the First Statutes of the National Institutes of Technology {(hereinafler referred 1o as the Principal Statutes),

for Statutes 6, the following shall be substituted, namely:-
6. AUTHENTICATION OF ORDERS OF THE BOARD

i All orders and decisions of the Board shall be authenticated by the signature of the Director. In absence of Director, the
‘ Registrar or any person-authorised by the Board in this behalf.”.

| 3. In Statute 8 of the Principal Statutes, for clause (xiii), the following shall be substituted, namely:-

' “aatn) make recommendations to the Board to disseminate knowledge through distance learning mode 1o various parts
of the State or country or abroad and in the cases of signing of agreement with the foreign agency, agreement may be
signed with the approval of the Ministry.™.

| 4, In Statute 10 of the Principal Statutes,~
(a) in sub-statute (1), for clause {v), the following clause shall be substituted, namely:-

“(v) the Registrar, ex-officio, Member-Secretary:

Provided that in addition to Lhe above, the Chairman may invite an expert as special invitee, however, the special invilee
may not have voting rights;”.

(b) for sub-statute (2), the following shall be substituted, namely:-

*(2) All financial proposals shall be placed before the Finance Commitlee prior 1o being placed before the
| Board for consideration and approval;”.

(c) for sub-statute (3), the following shall be substituted, namely:-

“2) The Finance Committee shall meet ordinarily four times in a year preferably before the meeting of the
Board of Governors;”.

(d) for sub-statute (4), the following shall be substituted, namely:-

“(4) Four Members of the Finance Commitiee shall form a quorum for a meeting of the Fmance
Commitlee;”.

{c) for sub-statute (5), the following shall be substituted, namely:-

. *(5) The Chairman, shall preside over the meetings of the Finance Committee and in his absence, the
| Director shall preside over the meetings:”.

| (f) for sub-statute (6), the following shall be substituted, namely:-

(6) The provisions in these First Statutes regarding notices of the meeting, inclusion of items in the agenda
and confirmation of the minutes applicable to the meetings of the Board shall, so far as practicable may be,
| followed in connection with the meetings of the Finance Committee;”

| () for sub-statute (7), the following shall be substituted, namely:-
*“(7) A copy of the minutes of every meeting of the Finance Committee shall be placed before the Board;”.

. L In Statute 11 of the Principal Statutes, for clause (ii), the following shall be substituted, namely:-
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*(ii) give its views and make its recommendations on any financial proposals or issues affecting the Institute
to the Board either on the initiative of the Board or of the Director, or on its own motion.”.

6. In Statute 12 of the Principal Statutes,—

(a) in sub-statute (1), for clause (ii), the following clause shall be substituted, namely:-
*(i1) Director or Depuly Secretary or his norninee dealing with the National Institutes of Technology in the
Ministry and Director or Deputy Secrctary or his nominee dealing with Finance of the National Institutes of
Technology in the Minisury as £x-Officio Members of the Central Government.”.

(b) for sub-statute (3), the following shall be substituted, namely:-
“(3) Four members shall form a quorum for a meeting of the Building and Works Committee.”.

(e) for sub-statute (5), the following shall be substituted, namely:-
i) A copy of the minutes of every meeting of the Building and Works Committee shall be placed before
the Board together with the recommendations of the Finance Committee on specific proposal or proposals which
requires approval of the Board.”,

¥ In Statute 13 of the Principal Statutes,~

(a) in sub-statute (1), for clause (ii}, the following clause shall be substituted, namely:-
(i) have the power Lo give the necessary administrative approval and expendilure sanction for minor works
and works pertaining to repair and maintenance, within the approved budgetary provision of the Institute and the
Board will define the minor work and minor repair and maintenance in terms of quantum or expenditure;”.

(b) in sub-statute (1), for clause (iii), the following clause shall be substituted, namely:-
“(iil)  cause to prepare estimates of cost of buildings and other capital works, minor works, repairs,
maintenance and the like. The Building and Works Committee shall approve the cost estimates for minor
works, minor repairs and maintenance.”™

() in sub-statute (1), for clavse (v), the following clause shall be substituted, namely:-
“(v) be responsible for enlistment of suitable contractors and acceptance of tenders and shall have the power
to give directions for departmental works where necessary duly recommended by the Dean (P&D) of the
Iustitute™.

8. In Statute 14 of the Principal Statutes,—

(a) for clause (ii), the following clause shall be substituted, namely:-
“(il) he shall have the pawer to send members of the staff, except the Director, of the Institute for training or
for a course of instruction, outside India subject to such terms and conditions as may be laid down by the Board
from time to time and the visit abroad by the Director shall be approved by the Chairman, National Institutes of
Technology Council;™.

(b) for clause (111), the following clause shall be substituted, namely:-
“(itl)  he shall execute the contract of service between the Institute and the Director on bebalf of the Central
Government, but he shall not be personally liable of anything under such contract; and”,

9 In Statute 17 of the Principal Statutes,—

(a) for sub-statute (1), the following shall be substituted, namelv:-
(1) The Director of the Institute shall be appointed by the Visitor on contract basis on the
recommendations of a Search — cum ~ Selection Committee constituted by him consisting of atleast five
members. The Chairperson of the Council shall be its Chairperson and the Secretary of the Department of
Higher Education or his representative shall be one of its members besides three other experts in the field of
technical education with experience at national and international level.”.

(b) after sub-statute 16, the following sub-statute shall be imserted, namely:-
“(17)  The disciplinary powers for Director of the Institute shall be decided by the Board of Governors of the
respective National lnstitute of Technology from time to time.”.

10. In Statute 18 of the Principal Statutes, for sub-statute (1), the following shall be substituted, namely:-
(1) The appointment of the Deputy Director shall be made by the Board on the recommendations of the
Selection Comunittee constiluted in terms of provisions under Statutes 23 (5) (a) of the First Statutes of National
lnstitutes of Technology™.

11,

In Statute 21, after sub-statule (2), the fellowing sub-statute shall be inserted, namely:-
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(d)

(e}

“(3) The review of performance of the Registrar upon completion of one years of service may be carried out
by the Committee to be constituted by the Board.”.

In Statute 23 of the Principal Statutes,— ‘
for sub-statute (3), the following shall be substituted, namely:-

“(3) For the purposes of appointments in the Institute, the rules as approved by the Council or Central
Government shall apply.”.

for sub-statute (4), the following shall be substituted, namely:-

“(4) The Selection Committees, for filling posts under the Institute (other than the posts on contract basis)
by advertisement or by promotion from amongst the members of staff of the Institute, shall be constituted in
such manner as laid down by the Central Government or Board from time to time by ordinances.”.

in sub-statute (5, for clause (a), the following shall be substituted, namely:-

*(a) The qualification and other terms and conditions of appointment of Academic Staff (excluding
Director), or promotion shall be as specified in Schedule 'E' and the Selection Committee for making
recommendations Tor appointment of Academic Staff (excluding Director) shall consist of the following
members, namely:-

{1 Director or Deputy Director = Chairman
(2) Visitor's Nominee - Member

(3) two nominee of the board one being an expert,
but ather than a member of the Board - Member

(4)  oneexpert nominee of Senate from outside

the Institute - Member
(5) Head of the Department concerned
(for other than the post of Deputy Director and Professor) - Member.”.

in sub-statute (5), for clause (d), the following shall be substituted, namely:-

“{d) The Selection Committee for Senior Administrative and other comparable posts carrying pay scale of
Assistanl Professor and above shall consist of the following members, namely:-
(1 Director or Deputy Director - Chairman
(2) one Expert from outside the Institule ; - Member
(3) Nominee of Ministry of Human Resource
Development - Member
(4) Nominee ol Board - Member
(5) Registrar - Member,”.

for sub-statute { 10), the following shall be substituted, namely:-

“(10)  Notwilhstanding anything contained in these Stalules, the Board shall have the power o make
appointments of persons having special skill or knowledge to suit the emergent need of the department or centre
and in such emergent situations, the appoinunents shall be for a period of twelve months.”.

In Statute 24 of the Principal Statutes, for clause (1), the following clause shali be substituted, namely:-

“(1) Subject to'the provisions of the Act and the Statutes, all appomtments to posts under the Institule shall
be made on probation for a period of one year after which penod the appointee, if confirmed, shall continue 1o
hold his office subject to the provisions of the Act and the Statutes, till the end of the month in which he attains
the specified maximum age for teaching posts, for technical non-teaching and ministerial and administrative
posts as the case may be:

Provided that the appeinting authority shall have the power to extend the period of probation of any employee of the
Institute for a period not exceeding one year.”.

14,

For Statute 25 of the Principal Statutes, the following shall be substituted, namely:-
28 CODE OF CONDUCT FOR PERMANENT EMPLOYEES

The code of conduct for employees shall be made by each Institute in consultation with the Central Government
and Lill such time the code of conduct for employees is framed, the Institute shall follow the Central Civil
Services (Classification, Control and Appeal) Rules, 1965.".

For Statute 26 of the Principal Statutes, the following shall be substituted, namely:-

B
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“26. SUSPENSION, PENALTIES, DISCIPLINARY PROCEED_INGS

The Central Civil Services (Classification, Control and Appeal) Rules, 1965 shall apply to all the employees.™
16, For Statute 29 of the Principal Statutes, the following shall be substituted, namely:-

"28 PROVIDENT FUND AND PENSION SCHEMES

Employees of the Institute appointed prior to 01.01.2004 will be governed by Central Civil Services (Pension)
Rules, 1972 and General Provident Fund (Central Services) Rules, 1960 and the Employees appointed on or
after 01.01.2004 will be governed by New Pension Scheme of the Central Government.”.

17. In the Schedule, afier Schedule ‘D* and the entries relating thereto, the following Schedule shall be inserted,
namely:-
“Schedule ‘7
[See Statute 23 (3) (a)]
Qualification and other terms and conditions of appointment of Academic Staff
: i o S - Cumulative
SLNo. quiﬁgg?ﬁ:;l(;;lg:gi foflsif'lr{l:::ilun Essential Requirements Essential Credit
. : ¥ : Points
(1) (2) 3) () (5)
1. *Assistant Professor Ph.D, NIL NIL
(On contract)
Pay Band-3 with Grade Pay
of Rs.6000
2. *Assistant Professor Ph.D. ong year post PhD. experience of 10
(On contract) Teaching and Research in Institution of
s repute or Industry
Pay Band-3 with Grade Pay
of Rs.7000
3, *Assistant Professor Ph.D. three years afier Ph.D. or six years total
! Pay Band-3 with Grade Pay teaching and research expetience in 20
of Rs8000 with a reputed academic Instilute or Research -
J ' minimum pay of Rs.30000 'fmd Development  Labs or relevant
industry.
4, Associate Professor Ph.D. six years afier Ph.D. of which al least 50
Pay Band-4 with Grade Pay three years at the level of Assistant
| of RS 9500  with a Professor with Academic Grade Pay of
minimum pay of Rs.42800 Rs.8000;
Or
nine years total working experience, of
\ which three years should be after
Ph.D., with at least three vears at the
| level of Assistant  Professor  with
li Academic Grade Pay of Rs.8000,
| 5. Professar Ph.D. ten years after Ph.D. or thirteen years 80
I Pay Band-4 with Grade Pay total working experience, out of which
| Gt REI0500 with rininiiiG seven years should be after Ph.D. At
' ' cars 1 of
[ av of Rs.48000 least Ilhree vears at _the leve :
pay Asgsociale professor with  Academic
' Grade Pay of Rs.9500 or four years at
| the level of Associate Professor with
Academic Grade Pay of Rs.9000 or
combination of Rs.9000 and Rs.9500
or equivalent in an [nstitution of repute
or Rescarch & Development lab or
relevant industry.
1
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. . . Cumulative
psipnat Yay Ba , . ; ; .
SLNo. a:lw.)dtsiileizlcmmr}:: [Gtsaggl;’iv Qf:rl?iiz?l:m Essential Requirements Essential Credit
' - ‘ : Points
m | (2) 3) ) (5)
6. Professor Ph.D. Six vears as Professor with Academic 150
(Higher Adwbierative Grade Pay of Rs. 10000 or Rs.10500 or
Grade Scale) i a combination of Rs.10000 and
) Rs. 10500 in an Institute of National
Rs.6700l[)—?9000 Importance.
Naote 1:
(1) Any change in the grade pay will be through open adverlisement and on recommendation of duly constituted

(2)
(3)

(4)

sclection committee, excepl where specifically exempted in these rules.

All new entrants shall have Ph.D. in the relevant or equivalent discipline and shall have first class in the preceding
degrees.

For existing faculty members who completed their Ph.D. along-with their normal teaching load of Institute or quality
improvement programme, the enrolment period of Ph.D. will be counted as teaching experience.

Contribution to Institute Administration shall be recommended by concerned Head or Chairman and approved by the
Director. Contribution to departmental Administration shall be recommended by concerned Head and approved by
the Director.

For the departments which are not having any vacancy, movemeni in higher Academic Grade Pay or cadre shall be
carried out as per specified sclection process but it will be restricted to only for serving faculty members of the
respective departments.

The permanent faculty members who have put in more than ten years experience, but have not acquired Ph.D.
qualification as on the date of these notification shall be mapped into four-tier flexible system as one time measure
as per following norms:

(a) Permanent faculty with age fifty or above:

(i) The Assistant Professors with Academic Grade Pay of Rs. 7000 shall be mapped at the level of Assistant
Professor with Academic Grade Pay of Rs.8000, provided they have at least 10 credil points in their
lifetime.

(i) The Assistanl Professors with Academic Grade Pay of Rs.8000 shall be mapped at the level of Associate
Professor with Academic Grade Pay of Rs.9500, provided they have at least 25 credit points in their
lifetime.

(ii) The Associate Professors with Academic Grade Pay of Rs.9000 shall be mapped at the level of Associate
Professor with Academic Grade Pay of Rs.9500, provided they have at least 25 credit points in their
lifetime:

Provided, they have been found suitable through a Selection Committee duly constituted under the Statutes.

{b) Permanent faculty members less than fifty years of age shall be sponsored for Ph.D. in any of the Indian
Institutes of Technology or National Institules of Technology duly provided a facility to take study leave of three-
vears from their respective National Institute of Technology and on completion of the Ph.D., they shall compete Lo
get into the four tier system as per the new recruitment rules. ]

(7) For faculty in the Department of Architecture, following shall be essential qualification without insisting on credit
point requirements at Assistant Professor level:

(i)  M.Arch. or M.Plan. with one year professional experience: Assistant Professor at Academic Grade Pay of
Rs. 6000;

(i) M.Arch. or M.FPlan. with two years of professional experience: Assistant Professor at Academic Grade Pay of
Rs. 7000;

(iii) For higher cadres the educational qualifications and credit point requirement shall remain same as given in
the table for Engineering and Sciences,

Note 2: Credit Point System

The following shall be the credit point systen:

:;g-
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S.No. Activity Credits points

1. One exlernal Sponsored Research and | 8 credit points per project or 8 credit points per patent as
Development Prajects completed or ongoing or | inventor (in case of more than one person in a Project, the
Patent granted Principal Investigator gets 5 credit points and the rest to the

divided equally among other members) _

2 Consultancy projects 2 credit points @ Rs.5 lakhs of consuliancy, subject to

maximum of 10 Credit points

3. Ph.D. completed (including thesis submitted | 8 credit points per Ph.D. student {in case there are more
cases) than one supervisor, then the Guide (1*' Supervisar) gets 5

credit points per student and the rest to be divided equally
among other supervisor

4, One Journal papers in Science Citation Index or | 4 point per paper since the last promotion. First author or
Scopus (Paid Iournals not allowed) Main supervisor will get 2 point and rest will be divided

among others.

2 One Conference paper indexed in Science | 1 credil points per paper up to a maximum of 10 eredil
Citation Index or Scopus or Web of science | points. First auther or Main Supervisor will get 0.6 and rest
Conference or any internationally renowned | will be divided among the rest.
conference

6. Head of the Department, Dean, Chief Warden, | 2 points per semesler up to a max of 16 credils points since
Professor Incharge (Training and Placement), | the last promotion.

Advisor (Estate), Chief Vigilance Officer, Pl
(Exam), TEQIP (Coordinator)

7 Warden, Assistant wardens, Associate Dean, | | credit poinl per semester up lo a maximum of § credits
Chairman or Convener institute academic | points since the last promotion,
committees, Faculty In charge Computer
Center or Information and Technology Services
or Library or Admission or student activilies
and other Institutional activities

8. Chairman and Convener of different standing | 0.5 credit point per Semesters up to a maximum of 3 credils
commitlee and special committee (Ex officio | points since the last promotion,
status - will not be considered).  Faculty
incharges (Each for one year duration) of
different Units or equivalent

9, Departmenlal activities identified by Head of | 0.5 credit point per Semesters up to a maximum of 3 credits
the Department  like lab in  charges, or | points since the last promotion.
department level committee for a minimurn
period of one year.

10. Workshap or Faculty Development Program or | 2 credit points per course up to a maximum of 8 credits
short term courses of min 05 working days | points since the last promotion.
duration offered as coordinator or convener

1. For conducting national programs like Global | 2 credit points per course up to a maximum of 4 credil
[nitiative of Academic Networks ele. as course | points since the last promotion.
coordinator I credit point per course up to a maximum of 2 credit
Program of two weeks duration points since the last promation.

Program of one week duration

12. National or International conference organized | 3 credit points per program up a maximum of 6 credits
as Chairman or Secretary points since the last promotion.

13. Length of service over and above the relevant | 2 eredit points per semester with maximum of 10 credit
minimum leaching experience required for a | points since the last promotion.
given cadre

14. Establishment of New Lab(s) 4 credit poinls since the last promotion.

15. Theory Teaching of over and above 6 credit | | credit point or credit hrs. up to a maximum of 6 credit
hrs. course points since the last promotion.
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S.No,

~Activity

Credits points

Post Graduate Dissertation guided

0.5 credit point per project to a maximum of 10 points
since the last promotion.

Under Graduate Projects

0.25 credit point per project up o a maximum of 4 points
since the last promotion.

Text or Reference Books published on relevant
subjects from reputed international publishers

6 credit points per book up to @ maximum of 18 points
since the last promotion.

Text or Reference book published on relevant
subjects from reputed national publishers or
book chapters in the books published by
repuled international publishers

2 credit points per unit up o a maximum of 6 points since
the last promolion.

20, Significant outreach Institute out activities J credit point per activity up to a maximum of 4 credit
points since the last promotion,

2! Fellow |EEE, FNA, FNAE, FNASc 10 ¢redit points

22. Placement percentage (only for the placement cel

1 officers or Faculty incharge of Placement)

Above 85%

4 credit points per year upto a maximurn of 20 points since
the last promotion.

75% - 84%

(% to be based on total number of students
passing out and single job offer)

2 credit points per year upto a maximum of 10 points since
the last promoltion.

i

[F. No. 22 — 5/2006-TS. 1]
R. SUBRAHMANYAM, Addl Secy.

Note : The principal Statutes were published in the Gazelte of India, Extraordinary. Part 11, Section 1, sub-section (i) vide
“notification number G.S.R. 280(E) dated the 23 April, 2009 and subsequent amendment was published in the
Guzetie of India, Extraordinary, Part 11, Section 1, sub-section (i} vide nolification number G.S.R. 837(E) dated
the 5" November, 2015,
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Uploaded by Dte. of Printing at Government of India Press. Ring Road, Mayapuri. New Defhi-110064
and Published by the Controller of Publications, Delhi-110054.
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F.No.33 -9/2011 - TS.llI
Government of India
Ministry of Human Resource Development
Department of Higher Education
Shastri Bhawan, New Delhi,
dated, the 16" April, 2019

To
The Directors
of all the National Institutes of Technology (NITs)
and Director, IIEST, Shibpur.
Subject:-  Implementation of Recruitment Rules for Faculty of NITs and
IIEST - issue of clarifications as per recommendations of the
Oversight Committee - regarding.
Sir \ Madam,

| am directed to refer to this Ministry’s Order of even number dated 15"
- May, 2018 vide which an Oversight Committee was constituted under the
Chairmanship of Prof. Sivaji Chakravorti, Director, National Institute of
Technology, Calicut (Kerala) to look into further issues / anomalies, which are
not yet covered / addressed in the revised Recruitment Rules (RRs) notified for
Faculty on 24" July, 2017 and issued on 20" December, 2017 for Non-Faculty
staff of the National Institutes of Technology (NITs) and Indian Institute of
Engineering Science and Technology (lIEST), Shibpur (West Bengal).

2 At the same time, the Directors of all the NITs and IIEST, Shibpur were
requested to forward the left out anomalies / issues in the RRs to the Chairman
of the Oversight Committee. Accordingly, the Oversight Committee received
suggestions / representation from various NITs and IIEST, Shibpur. The
Oversight Committee has looked into the issues / anomalies, which are not yet
covered / addressed in the revised Recruitment Rules of Faculty and Non-
Faculty staff and has submitted its reports in respect of faculty of NITs and
IIEST, Shibpur on 27" October, 2018.

3. The observations pointed out by this Ministry were further discussed in
the Oversight Committee meeting held on 19" January, 2019. The
recommendations submitted by the Oversight Committee on 27" October, 2018
and 19" January, 2019, respectively, have been examined in this Ministry. The
recommendations of the Oversight Committee are divided into two categories
viz. (i) clarifications on existing RRs and (ii) amendments in RRs notified on 24"
July, 2017. With the approval of the competent authority it has been decided

[MHRDAAVTDARR, Pay Anamaly & GASWM-Tier Lalter doox] K W



to issue clarifications, as per recommendations of the Oversight Committee, on
the following points in the first instance:-

Fellowships offered by
Institutions which are
in QS / THE World
Ranking upto 500 will
be considered.

“Experience as Post
Doctoral Fellow will be
considered for
appointment to the
post of Assistant
Professor (AGP 7000

and 8000)” [amended
on 19.01.2019].

I s Clarifications Comments of the
Nc; sought by NITs / | Oversight Committee Decision
" | Faculties of NITs (0sC)
1. | Clarification on | One-time measure | Accepted.

“One-time means completion of

measure” first round of

recruitment process for

respective faculty

positions after

amendment in Statutes

dated 24" July 2017

and subsequent

approval of the process

by the BoG of

respective  Institutes.

[amended on

19.01.2019] = -
2. | Whether International / national | Accepted.

experience as | Post Doctoral

Post-Doctoral Fellowships offered by

Fellow is to be | National Agencies of

considered or | respective countries
not. will be considered.

Post Doctoral

3. | Clarification
Cumulative
Credit Points

on

[MHRDHAVILARR, Fay Anomaly & CASMA-Tier Lalter dock]

Amendment  proposed
on 19.01.2019

e C(Credit Points
mentioned at
_ Sl.No.4 of the Table

r

The points, which are

now non-exhaustible,

the existing RRs (2017),

are as follows:-

aud

in




Clarifications

~ Comments of the

Points at every level of
direct recruitment.

S. : A e
No sought by NITs / | Oversight Committee Decision
" | Faculties of NITs (0SC)
on Credit Point||S > :
: ; No|  Activity Credits points
System given in||.
Schedule E of the || gne ext:drnat ?iprotjectt or 8
ponsor: patent as
Statutes 23 (5) (a) R&D Projects | inventor (In case
are now non- completed of more than
exhaustible credit st st the
points. granted Principal
= " | tigat t!
e Credit Points 5 et pons
mentioned at and the rest to
the divided
Sl.No.5 of the Table equally among
on Credit Point AT ;thé-'r r:ﬁmbe_rslt
. . i onsu tancy re points
SYStem gwen n projects @ Rs.5 lakhs of
Schedule E of the cotr:gauliancy. :
subjec (o]
Statutes 23 (5) (a) e I
are exhaustible Credit point;h -
; : . 3.| Ph.D. 8 per 1
credit pO'IﬂtS_. 1.€. completed student. (In case
after last (including there are more
3 thesis than one
appomtment‘ submitted supervisor, then
cases) the Guide (1%
Supervisor) gets
The 1 rest ar_e 5 credit points
Exhaustible Credit per student and

the rest to be
divided equally

among other
supervisor(s))
4.| One Journal | 4 per paper
papers in SCI | since the last
/ Scopus | promotion. First
(Paid author/Main
Journals not | supervisor  will
allowed) get 2 and rest
will be divided
| among others. |
b_1. Fellow FNA, | 10 credit points
FNAE, FASc,
FNASC

==

The rest Credit Points
mentioned in Schedule E

are

Exhaustible

Credit

Points at every level of
direct recruitment.

Credit Points.

4. |Carry forward of

For any movement
from one position to
other, if the
Exhaustible Credit

Points are more than
the minimum required

It has been decided to

accept the
with
illustration:-

Assistant

clarification
following

Prof. to

[MHROARAVADAHA, Pay Anomaly & CASM.Tier Letter doox)]
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~ Clarifications
sought by NITs /
Faculties of NITs

- Comments of the
Oversight Committee
(0OSC)

Decision

5. | Clarification on

'| First class.

[MHRDRAVIDRA, Pay Anamaly & CASM-Tisr Lutler docx]

| Institution,

Credit Points for the
selected position, then

differential Credit
Points from the
Exhaustible Credit

Points shall be carried
forward to the
Exhaustible component
only.

Illustration: .

Assistant Prof. to
Associate Prof.:

Minimum Required
Credit Points: 50

i. For a candidate
having 20 Non-
exhaustible Credit
Points and 60
Exhaustible Credit

Points, carried forward

Credit Points will be
20+ (60-50) =30

ii. For a candidate
having 40 Non-
exhaustible Credit
Points and 40
Exhaustible Points,

carried forward Credit
Points will be 40+0=40.
As specified by the
respective University /
Institution. If  not
specifically mentioned
by the University /
then 60%
marks or 6.5 CGPA.

New entrants are as
defined in MHRD letter
No. 33-9/2011-TS. |IlI,
dated 31" January
2018. Faculty members

Associate Prof. Minimum
Required Credit Points: 50

i. For a candidate having
20 Non-exhaustible Credit
Points And 60 Exhaustible
Credit Points, carried
forward Credit Points will
be 20 + (60-50)= 30

ii. For a candidate having
30 Non-exhaustible Credit
Points and 40 Exhaustible
Points, carried forward
Credit Points will be 30 +
(40- 40)= 30. Credit Points
earned during the period
from the last date of
submission of application
and date of joining, which
was not considered in the
selection process, shall be
carried forward.

The Ministry vide letter

dated 31.01.2018
clarified that “the new
entrant means a
candidate who is not
existing faculty of
concerned NIT.
Therefore, existing
faculty will not be
considered as new
entrant.”

It has been decided to

VY




" Clarifications
sought by NITs /
Faculties of NITs

Comments of the
Oversight Committee
(0SC)

Decision

appointed in regular
pay scale through duly
prescribed selection
processes  will  be
considered as existing
faculty in subsequent

continue with the same
while agreeing to the
clarification on first class
degree.

NIRF) in the following
Institutions will be
considered:-

i. Fully funded Central
Educational Institutions

ii. IIMs and other
management
Institutions ranked by
NIRF upto 50 for any
two years;

iii. State Educational
Institutions funded by

respective State
Governments;

iv. Other Educational
Institutions ranked by
NIRF  upto 100 in
overall,  Universities,
Engineering, upto 50

for Pharmacy and 10
for Architecture, for
any two years.

However, with regard

to recommendation on |

[MHRDWRAVIND AR, Pay Anomaly & CASW-Tier Letter docx]

selection in the
___ |respectiveinmstitute. | 00
6. | Clarification on | Preceding Degrees | Accepted.
“Preceding mean Bachelors’
Degrees” Degree onwards.
7. | Clarification on | Experience (including | Accepted.
“Institution of | prior to
repute” implementation of




Clarifications
sought by NITs /

" | Faculties of NITs

Oversight Committee
(0sC)

“Book chapter
weightage”

Clarification  on

Institute of repute, the |

BoGs of respective
Institute may take a
call on relaxing the
criteria, if needed,
with recorded
Jjustification.

As per existing
provisions of Statutes.

Carry forward of
Credit Points for
award of Ph.D. &
Paper publication
in between date
of eligibility &
date of joining.

10.

“Industry of

repute”

~ Comments of the |

Decision

‘Accepted.

Credit points earned
during the period from
the last date of
submission of
application and date of
joining, which was not
considered in  the
selection process, shall
be carried forward.

Accepted.

Clarification on

ACoFAR will decide
criteria for respective
Institutes.

It has been decided that
the Board of respective
Institute may define the
criteria.

Clarification on
Project amount
of R&D projects.

As per existing
provisions of Statutes.

12.

Distribution of
points for
patents.

13.

Consultancy
(Credit Point
distribution)

As _'per existing
provisions of Statutes.

| Consultancy amount of

5 lakhs can be in a
single assignment or
can be in cumulative
amount of multiple
assignments.

Accepted.

‘Accepted.

As all the Departments in
an Institute doesn’t fetch
same amount of
consultancy, therefore, it
has been agreed to have
cumulative  consultancy
amount of Rs.5 lakh in
multiple assignments.

[ 14,

Counting of
Credit Points on
Conference paper
since last
promotion.

As per existing
provisions of Statutes.

Accepted.

15,

To review the

[MHROWRAVIDARR, Pay Anomaly & CASM.-Tiar Lotter docx]

Already taken care of

Accepted.
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Clarifications |

sought by NITs /
Faculties of NITs

comments about
since “last
promotion”

4.

5

16.

Clarification
regarding the
term ‘promotion’
used in RRs

‘Comments of the
Oversight Committee
b (0sC)
in Point No.5.

As per Schedule E of
Statute 23(5)(a) Note
1: (1), any change in
the AGP in 6" CPC /
Level in 7" CPC, is
through direct
recruitment through
open  advertisement.
Therefore, the term
“promotion” wused in
RRs / Guidelines /
MHRD communications
should be read as
“Appointment through
Direct Recruitment”.

For grant of HAG
Scale to
Professors:

40% of sanctioned

| post of Professors

May be replaced with:

40% of total no.
Professors in position.

of

Decision

| Accepted.

' Accepted.

All the NITs and IIEST are advised to place the recommendations of the
Oversight Committee (as indicated in para 3 above) before the Board of
Governors for its adoption and ensure strict adherence of the instructions.

This issues with the approval of the competent authority in the Ministry.

Copy to:-

(i)
(if)

(i1i)

(iv)

Yours faithfully, .

K-

[K. Rajan

Under Secretary to the Government of India

Tel: 23384159

The Chairperson, Board of Governors of all the NITs and IIEST, Shibpur.
PS to HRM / PS to MoS (SPS) for kind information.
Webmaster, MNIT, Jaipur - with a request to upload the communication
on the website of the Council of NITSER.

Guard File.
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