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ODISHA POLICE
MOTOR TRANSPORT
HDORS.. CUTTACK.

12020.

The Deputy Director & Deputy Secretary (Advertisement),

Information and Relations Department,
Govt. of Odisha, Bhubaneswar.

Publication of Advertisement for Recruitment of Drivers in PMT,.
Establishment, Odisha, to"ff;_._*

I am directed to forwarded herewith a draft Advertisement both in soft copy

and hard copy for publication in three leading Odia Newspapers and two English

Newspapers in all edition latest by dtd. 07.03.2020 for wide publicity.

The editors of concerned newspapers may please be requested to send

the relevant newspapers containing the advertisement for record and reference.n

This has been issued as per the approval of Seteetien€eerct YC\ Y '

Yours faithfully,
sd/_

Superintendent of Police,
P.M.T., Odisha, Cuttack.

Dt. obl03l2o2o.

Copy alongwith copy of indicative advertisement (Odia & English) with soft

copy forwarded to the PRO, State Police Hdqrs., Cuttack for information and necessary

action. He is requested to persue the matter and get the advertisement published in time.

ii. Copy alongwith copy of detail advertisement (Odia) with soft copy

forwarded to Inspector, lT Cell, State Police Hdrqs., Cuttack for uploading the

advertisement and other document in Odish

P.M.T., Odisha, Cuttack.

Buxi-Bazar, Cuttack-753001
Tel / Fax - 0671 - 242'1377

Sir,

Sub:

Memo No. q)Z PMT



SELECTION BOARD

ODISHA POICE, CUTTACK.
Recruitment for the post of Drivers in Police Motor Transport in Odisha Police

on Contractual basis.
INDICATIVE ADVERTISEMENT

(For detailed advertisement log on website www.odishapolice.gov.in,

http://oprecruitment.in.)
Applications are invited from the intending eligible male candidates to appear in

the recruitment examination for the post of Drivers in Police Motor Transport, Odisha
Police on contractual basis.

Start Date for submission of Application Form: 07.03.2020
Last Date for submission of Application From: 28.03.2020
Likely Date of commencement of Physical Test: 30.03.2020.

lmportant:
i) Candidates are required to apply online only after publication of the detailed

advertisement in the website. Candidates applying for the post must go

through the detail advertisement and ensure that they fulfil all the eligibility
criteria orescribed for the oost as laid down therein.

ii) lf any stage during recruitment process or thereafter, it is found that any
information furnished by the candidates in his application is false / incorrect
or the candidate has suppressed any relevant information or the candidate
does not satisfy the eligibility criteria for the post, his candidature for the
recruitment will be cancelled forthwith and he may be debarred from
appearing any further recruitment examination conducted by selection
Board either temporarily or permanently.

No. Of vacancies :

Service conditions:
The appointment will be initially on contractual basis guided by the Odisha

Group-C & Group-D (Contractual Appointment Rules,2013 notified vide G.A.
Department Notification No. GAD-SC-RULES-0009-2013-3201O/Gen, dated:
12.11.2013).
Other important information:

The detail age criteria, educational qualification, mode of payment towards
examination fees etc. are available in the website i.e. www.odishapolice.gov.in,

http://oprecruitment. in.
Note:

This advertisement is indicative in nature and provisional. The candidates are
advised to go through the detail advertisement uploaded in the website i.e.
www.odishapolice. gov.in, http://oprecruitment. in.

(cHATRMAN)

SELECTION BOARD

Odisha. Cuttack

231 Driver post in Police Motor Transport, Odisha Police
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66QI(squint in eye), fiQlo gS oG(poor. vision), qer o 6Q otQat(cotour

blindness, frex finger), aQYIQY 6llQlQo asgot aoot {o' ctaolee otUt

aoYtO {0 c,teQ oelsra aeEg eoo r qrelle,p oO fle1ee edlerQ

6ts6Qre a6p 6qr dirQlQa aaqot at{ {o'qld aleol oQlsleQ a6ot6ly

6eoo6 qaG, orq 6rQe1o oe or oelsr 6oar ota" aqe6 6alOo orQ"l

e a)fi8o oe1€r-6sre eqe- e o

(o) <Q oelst araqa qrOOeoa qrsgre oerOo r

(et) gQlEl Optical Mark Reader(Otrlnl qettcrleQ OQI0O t

(6) orelicra6n6) QGo oqlslq 6ot6not Q6o aqo or €e aO r

(s) 8Oo oqlsr e6r6{ 6o6e <o' 66q sqq6e {at qt6p6e qqg
gro6e oetOo t

(e) fi6o oelsree a'fl qed oQoOor qrall aeorar 6eo6o eeeo r

(e) qtell eoeigta6e physicarEfficiencyrest 6oea6o eSQ gloeq 8Oo
oelsr eoeo r

el)qtdi 6q QGo qqtd oq q6oo o6e aoeteo oe6lg at6ooq,

sqq6e ao6ero' oQeo r <0 oonqOo qrelen qtat std qtse o otQ6t

eo aqqal8o (sert attested) eeraOot aro6uot qrafe. g'rqr aoqar8o
sqrdogre aaa 6le qqrd oq aqe qleltagtet ot6a oqrolaOole qore
oqto eorQ qoo oor0o r

e. oqo aqolq qqrdoq (oraqa)or6Oeoe 6qr oqnr)
e. 6sr6ro earoror(eraqa ar6ereoe, oelsr 6 oqnr)

'-



-qo-
cn. ataqa st6A606Q qtdaoQ oaa
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6sq6e aoqse oel'e'orei qqor
a. ots o@oeo qsr6rog)
e. glor qoro ogr(eoon aq6oo e e 6e aOq Oot glot 6aee)
s . <o.Q.Q. or6Oeoe(<q.0.0. qt6Oeoe, 

) qte qreller otel"

T. 610 oroor 6lre6qoe qqrd 6q\

c. Oqolcf qerer agr(aosa qrs srqQo odqol eqraOen)
e o ae6)r6ro ar6oaq| sqq6e Ooe otdeoter qtaoe efto eree'tqt€p

6o'tQo gro6e as66lr6, oQeo t

es.6oQ areooo oQeo

<Q oool gleY eol6n qtelloteo http://oprecruitmenr.in 6a Aqt 6oeg
oqe sds eqqq (oo eqor eoc,) ora arcaoo oQorQeo I ee 6q,01

orei aoRraoee ar6aoo sq6'1q a8o qoor ssalc 6sroo 6qr aogc
atrae saorq 6qeq 6arora0ot 69o Oecfoorqt eo6srQeo I ar6aoo
oeiel qrell ee €tta6e <Q Oecfetotst o6 o8oest q$ {o' aoetclo
ar6ooq, ad qoo e'Qeo r 66orq sqg cqa odo eoeo(co 6qal
eog)o 6oe6r1 6qasrae.6l06 orQe r

eo-(e)- o8oqd o aqalaq oeelrql ora'are6ra14 {oor
(o)- 6aon adq"qfio (un) eel-o gre)1 aoereo qraryece oolsr qo
arooq Q8o 66v1 (<o oo oqo ea"t) otg'eEo oQeo r

(er)- sca o6l'e qre)1areo aoereo erd orooq a.mo.oo(6Q6 een)
eEo oQeo r

(6)- arcoooorelG'qd oaao qro 6er6l ')ns" otoeq eoo kb qur6e

eeraOor ate6uo, oret €pe6e qq saa6a <Q aool sreY orq s@aeo
scq6e aocero oQeeo t

(q)- ao6)r6lo ar6ooe sqq6e 6sr6ro 6or6irore 6qo 6oad1 qa6r

oteY qtell 6oQ 6st (g aot qstd qg', qt6f8e atO qqo QCIol atoolo I
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(e)- <0 sQc ool'sroq srqeor6{ srae e ff6e'r, orer ato 6er6l "jps"

Gttoce 9oo kb qdt6e eetaOot ate6'ue, otet€pace aoilao erd qqst

seq6e qq qaa6a as6ere' oQeqo r

(o)- aaereo erd qoo 6066' ao66lro ora" qro eera0or ereer (a qd
ogcroe oqor aO a+ 6Qo / eoerroraOor ara6r6 oqor o8oqer (r

arcoae oq oroo oerOo, < qfr'dce e6loQ eor6reor6r oerOo orQ" r

(o)- 6qG gQq orQOot odte <er qfr'a1o 6016ir60rGr aal
http://oprecruitment.in eq 6oQ eQqOt g'606\ (Activation rey),66q AOd
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6erare6) oqe aor ararq odreca orQ" r aO qrele Ooq qoc.' e6ee
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eettfieo {a' {erQ qrarg6e atotal qoot, 6t-ore, ar6'06 e,ref, eqrQo

orer 6qr qsg 6oe6fl / 6s0 orer 6aoc aoarao6e 06srQo, 6s sqa
6qo qoor erorr6 eoGsrQeo r aqaraq orolo aor e6lsQ qruo or
gruYq6e 601616016l oqrOo orQ" r

ee-(:)aonuaqeo o6ooo (g areooe oreiGecfurocn :-

(o) 0oO qQUt aqSt6Q Firefox, Interner Exprorer 6qt eoedloQ gtaoe
qldlqcQ htrp://oprecruitment.in 6ltao aQ <Q e(Soaraea aQ q$ 66taq I

(er) arcoee og'a'or6 et6t6e 6tQG r

(6) ateeoootel Qurqner q6r o$e q'6or6r "cflree o16 qe'e pRvER)

6qG oref areqoo " qrdyqce arcaoo oQorQeo r
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oQarQeo t
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qoo oQot o6e ar6q Oot oreY seoa"l q$q qq oQeo r
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oerOo I

(o) areoooorel 'ao6lreo'6qr eo6e orer / qreolq 6qq at6n qoto
oQOor eoe' orrfrer " q6ur olureeq 6qr e'qo qds eqqe 6Qr

a€pclreo ero6e Qutqnet are61q 6qe' ora. aQaree oelst eoq eao
DqlI oEt\-/ tn,\c{Elt\clb\c. I

(o) aoereo eEo qern elee aqS 6eot o6e qrO qtolq eto6e {a
qQo 06o, orqr oeo€l"l qerq6r ora"6eas etoeorol eeo r

qteffcteo 6qdGo 6sqee 6eoe drro eoeo

oecrg erd oqe a'erolee qoo e,Qeo <o'a'eralea std qrsa
oQeo r oe6rg erdo edlerQ aq a,r6eo o16" 6qr e,6 srQeQ o16"r

oe6rg erdeq a6q 0or qqqOoq 0o aeq 6q'0 | ctoreed qqo
arcooe erdo eOo q'6r- e c6e oclrsrer6eo, "gtefi edlo6
efrleotql 6sreosr6e sqG 6 ?" {ere ao6t {QoQ eeq,'oG
edloO efrleercfl 6sroonr6e sqe-6o6a''Q"' eorfi eaGeo, oG
oge qoE eoeo, 'o16" eord eRGee <a" ar6a6oe erdo g0o
q'dyr-eeee ocl-roraOor soool'l qq oar- o0 edioO edloorel
6sraoqr6e cqe 6qr oQo eeraar6, or eeen oo ao'o'1q 6ao
0oqs1 {ere aae ooqarql qoro oQeo 6qr aorocno eoGeo r

Aefqao sqloog' ot 6qG qoql6Q eql6'Q 6tO orno 6qG 6etso
qar6r areor oefelorelloroaaal otq odegroro caqqtoGse sSoeo
eeraOot ataoto <o' <ere qc' orQer eorfi uerOo I oe6rg orcre
orQer qor orellsoa orq o@6'e6r eou 0or atefira I

aaseqrg qtqQo odorelqro6E sreY errqlQo oelsree e6ldQ Qqr6
,.1,,\',.' ,1,.\' 4,.\ .\'4"'tlq,tt1' qvbltxl\c, v't,tt I

q.
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e. 6qG oeo qrellaroq (s6orq eoedlerO gro6e e'rdr oQor 6cee

?oqo oQrorQ or6Q I

ee. (Gn) sQl6lglo G otQel t

6c!Qo qsq Qoeq eoror 6eo6o qrellq orqlQo cro / orQolo
osor oelsr (l fiOo oelsre otQet / qp.q- / OcrtQo stoe qool
aoaraq otqt eqQo e-orq qrLryqce aota 6atOo I 6ol6le 6eo6o qtdl
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HOME DEPARTMENT

NOTIFICATION

The 20th February 2015
Irlo.4925(Ml-Home-DA-1-Rule-0091-2o14lD&A.-ln exercise of the powers conferred oy
'n 

2 of the Police Act, 1861 (Act 5 of 1g61) and in supersession of the rures, regi-rrations,
and instructions except as in respects ttiings done or omitted to be done beiore such
)ssion, the Government do hereby make the folowing rures for regurating the method of
nent and conditions of service of the persons appointed to the posts of Drivers in the odisha
Motor Transport and odisha state Armed porice (speciar security) Battarions service,

1' short title and commencement-(1) These rures may be carect the odisha porice
r Transport and Odisha State Armed police (Special Seaurity) Battaliori. Service (fvlethod oftitment and Conditions of Se iceof Drivers) Rules, 2014.
) They shall come into force on the date of their publication in the odrsha Gazette;i: 2, Definitions-(1) In thebe rules, unless the context.otherwise required,_jj (a) "Appointing Authority" means the Superintendent of police, police (MotorTransport)who.. is competent to give appointment in the service;
(b) "Ex-servicemen" means a person as defined in the odisha Ex-servicemen (Recruitment

to the State Cjvil Services and posts) Rules, 1985;
(c) "Government" means the Government of Odisha;

' (d) "Recruitinent yead means the calendar year during which advertisement for'recruitment. is actually issued;
(e) "scheduled castes and scheduted rribes" (s. c. & s. T.) means such castes and

Tribes as notified from time to time by the president of rndia underArticies 34 1 and 342of the Constitution of India, respectively;
(f) "S E'B'c'' means Socially and Educationally Backwaril Classes of Citizens defined as. Backward crasses and referred to in criuse (a) section .2 0t the odisha srarel

Commission for Backward Classes Act, 1gg3;
(g) "Service" means the odisha porice Motor Transport and-odisfra state Armed police
. (Speciat Security) Battaljons (Driver) Service;
(h) 'sports person" means a person, who wourd have been issued with identity card as

sportsmen bythe Director, sports as perthe Resolution No. 2480g_Gen., datei the letnNovember 1gg5 0f the GenerarAdministration Department, as amended from time to
Itme-

rzve x+6zcz



2.

' 

'' 
trom the oPen

shali be filled up by direct recruitme

mad(et:

Driver must--
(a)

et:

Provided thatthe Govemment mav' *"iiT::::T:1*ff=:::ll'T'"?;1"',"J""Ji:t#:'J:l

)* 1

Provided that the Govemment may' trcm trme t" ":"' ';ilr;;i-u"i, oi otn"t O"partments of

,"s,r";;;;;;Aimed Porice(s:ff :j:::"f.:ii?'J.1"'i sen,i^a (r,:;hablitarion Ass,stance)reqularln-sewice Armed Polrce (sepoys or conslaD)e5''' >'Jiii"".-'".1a'=.n"bilitaiion 
Assistance)

;:H";;;;iana rv appointment unliLtl-",3i'',11i.'""0 tunder the (Jolsna t,rvrr \'er

valid Driving License and h
Hr'Jt igio ov. candidate' who havevalid Drivrng Lrcerr'se

cond
ar' Driver Havirdbr Majos and 

$t;J :;"J;'t"";i:;?h:''ffii""i:.- ,^ -^^arr{anc-e with the Prov
ar' Dnver Frav'uorr rv'rv'e e;i"i;;t 

of Rule 20 of these rules'

sirall be filed up by way ol promotton in accordance wiltll-,.*,^" 
,". aDoointment to the post o

::J","#lJlTi;::l#ffi ;;;;;;;' ;"^'ideration ror appointment to the post or

lTl certitgalq |!-U9!9499!3!ic 
or9iesel Mechanic shall be

as one of the subjects

ia language equivalent

ool & Mass Educatton

District Employment Exchanges.of the State

rtisernent f or recruitment:

re than one EmPloYment Exchange;

moie than 23 (twenty-three) years of age on

tn" 
"ouJiiJ#"ni 

for recruitment is issued:

candidates belonging to any reserve! 
lateOorV'

e with the ptui"io-nu of tn" Acts' rules' orders or

ategories;

(f)

(s)



r!:tr[

.(d) not be more than 43 years of age on the 1st day of January of the year t which the

t! advertisement for recruitment is published;

(e) be of sound health and free from oi.ganic defects and must have clear eye-sight so as to

distinguish colour. ?

'(3) A Home Guard of Odisha Home Guards Organisation to be eligible for consideration for

' appointment to the post of Driver, mus

,' 1a; have passed the High School Certificate Examination or equivalent exanrination conducted

by the Board of seconciary Education, odisha or by any other recognized Board having

valid Driving license;
' (b) have completed 3(three) years of service from the date of enrolment without any

interruotion on the date on which the advertisement for recruitmentto the post of Driver is
i published;

,(c) have unddrgone the basib course of training for Home Guard; and

(d) not be more than 28 years of age on the '1st day of january of the year in which the

advertisement for recruitment is published.

(4) (a) The candidates must have the minimum physical standards of height, weight and chest

(i) Height shall be reiaxed up to three centimeter;

(ii) Weight shall be relaxed up to five kilograms;

(iii) Expansion of Chest shall be relaxed up to two centimeter;

(c) Such relaxation will be availed by the Group 'D' employees in respec't of the physical

andards prescribed fbr their respective categories; (i.e., unreserved, S'E.B.C ' S'C. A S.T').

(5) (a) Persons with disabilities are not eligible for consideration,

(b) Women candidates are not eligible for consideration.

(6) Eligibility of the candidates may be verified at any stage of the recruitment process.

6. Recruitment Centers-Recruitment sl)all be conducted centrally or at differ6nt places

s may be decided by the Selection Board.

7. Constitution of Selection Board- There shall be constituted a Selection Board for direct

^(a)

(b)

(c)

of Police nominated by Director General of Police.

Superintendent of Policd; Motor.Transport

Deputy Commahdant Odisha State Armed Police(Special
Security) Battalion nominated by Director General of Police.

Member

. lvlember

-ot &,
Nd ir€( t * -Jt;*

v t'zvc xl-6202
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(d) OneTechnical expertabove e - Member

\u/ ;;;;;t nominated bY the ary

to Government, Commerce

. (e) One MecliCal Officer nominated by the Collect( ' 
- Member

' t"' 
Jona"rnud district in which the Selection Board meeis'

(f ) The District Welfare OfJicer nominated by the Collector of iemDer

''' 
"oo*rn"O 

district in which the Selection Board meets'

8. Reseryations - (1 ) Not\dithstanCing anything contained in these rules the reservation of

vacancies or posis, as the case may be' shall be made for candidaies-'

(a) belonging to Scheduled Ca heduleC Tribes in accorclance with the provisions

of the odisha n*"""*-"lion ls in posts ana Services (for Scheduled castes

and Scheduled Tribes)Act e thereunder;

(b) belonging to S E B Cs ' in accordan isions of the Resolution issued by

the lrlinority and Backward Classes epartment from time to flme:

(c) who are sports persons or Ex-servicemen in accordance with the provisions made

under such Acts' Rules' Orders or instructions ut rnuy U" issued by the Govemment'

from time to time'

(2)Theresha|lbe10%reservationofnotifiedvacanciesinthepostsofDriv€rfor,HomeGuards
in eaih ,""titmunt vJl;il;;i";1;; uotu cu"'J 

""niiaates 
witt claim the catesory to

which they belong: lidates in

Provided that unfitled vacancies' if any' may be filled up by the open market can(

**tl"""l*''n the provisions of these Rules'

-(3)ThereShal|be10%reservationofnotlfiedvacanciesinthepostsbyDriverforGroup-D
Employees or potice Lstaolishment in 

"""n 'uJJ'i*"nt 
y"u' The selected Group-D

"""[,oli"t*'r'claimthecategoryiowhichtheybelong:
Providedihatunfilledvacancies,ifany,maybefi||edupbytheopen,marketcandidatesin,

accordance with the provision of these Rules'

for recruitment:-(1) The vacanci

po HJif.;:"f#l}'J5';il:':ffi1
VA

tn

(3)v 'r'iilYffjil"":f"?l?1,'rliii;"?'1"":'ii'j"J"';T;i*
wide r irculation'

(4) Application Forms shall be purchased on payment of the prescribed amount from the

- notified Places as advertised'

(s) The candidates shafi be reqqired to pay examin'ation fee, at ln:rj'l^"^:t :,,'otisslon 
of

ApplicationF**'il,-JJuntor"*,.i""ti""t""p"v"b|ebythecandidatesandthe
.oO" ot p"ytuni tnaff U" O""iOed by the Selection Board;

J



t lste and Scheduled Tribe.

(6) The candidates shall be cancelled, if, in the opinion of the selection Board tr'e candidates

L not found eligible fer consideration according to the eliglbility criteria prescribed in these

'rules.

(7)Noapp|ication,exceptinthebaseofcandidates'be|ongingtoSchedu|e-dCastesor' 
Scheduled Tribes shall be considered unless it is accompanied by proof of payment of

examination fees as Prescribed.

(8) Tne self-attested photocopies of the testimohials or certificates submitted by the candidates

shall be deemed to be the conclusive proof of the fact of submission of such testimonials or

certificates by such candidates for the recruitment'

(9)Theapp|icationofHomeGuardsandGroup.D'emp|oyeesofPo|iceestab|ishmentshal|
be iorwarded by the respective Heads of Offibe and while forwarding the applications of the

Home Guards, ihe Heads of Office shall certify that the Home Guards have completed three

years of erfrolment without any interruption and have undergone Basic course of kajning for

ilome Guards and in case of Group 'D' employees of Police establishment, the Heads of

office shall certify that the Group 'D'employees have completed 5 years of service without

piovideo ttrat no examination fees snatl ne plyabte by the candidates betonging to scheduled

any interiuption and have good seryice records'

(iv) lill

(vii)

(viii)

(ix)

(ii)

(iii)

(v)



-b
Provided that for such representation in sporis & games onlythe certification from the Directorof sports sha be considered. 

!r 'v vu' ( 
"vqLr!'rr r I

{-o?.g - 
(x) Tie amount collected from the saleof Application Forms and Examination Fees shall be-f7 spent towards expenses to be incuned in the recruitment process. ?("r],i]:ylj,l:igjt and chesr shail be measured to determine rhe etisibitity and caldidates wno

i;"1,^r":"^iT:l:1:l_a:l 
qlth: physicar.srand'ard. i.e. heighvweisht/chest, shatr rut be ailowedto appear in further stage of the recruitnrent process-.\lf ,vv,v,,,,v,rr Hr uvsn.

."ry ltsl (a) The candidates shail be required to appear at a written e minalion of 20 marks in1/ ' i which the qual fying mark shail be 8 (eight).
\.. {y l(J) (a) The candidates sha be required to aI t^ rl which the qual fying mark shail be 8 (eight).

(b) The wriften examination sha[,be preferabry in opticar Mask Reader (oMR) format.
(c) The serection Board shal conduct the written Test on the sam'e day and at the same timein all the venues as may be decided by it.
(d) The candidates not appearing in the written test sha, be disquarified.
(e) The candidates sha appear practical in driving which is of qualifying in nature.
(f) The whore process of setting of question papers and evaruatioh of answer sheets may Deoutsourced, if considered necessary by :he'selection Board.
(4) The Physical Efficiency Test shall comprise of the following events with marks indicatedagainst each namely:_
(a) Run :

lf ',|.6 kilometers is covered within_

(ii)

(iii)

(i) 5 minutes, 1f4,larks shail be awarded f {!

_,,.J-n i) = i; .
,"ry> $ cie"*"; ,n
n4&- *e.t'*

.:-ry'r,{ 5-

lr.kx* -#*t
- 10 ir'4;
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lf the qualifying length-

I (i) 3.66 lvleters is cleared, t h4arks shall be awarded

(ii) 4.00 f"4eters 
's 

cleared, 3 Marks shall be awarded

(iii) 4.35 Meters is cleared, 5 tvlarks shall be avvarde.o

(iv) 4.50 Meters is cleared, 7 l',4arks shali be awarded

/---ftN46 d the candidate shali be disqualified'

\u; cycling ;)
\u-1$xn€1i

(i) 2 Minutes 30 seconds, 6 Marks shall be awarded

(ii) 3 Minutes 30 seconds, 4 lfiai-ks shall be awarded

(iii) 4 Minutes 30 seconds, 2 Marks shall be a',,\,arded

(iv) beyond 4 Minutes 30 sebonds the candidate shall be disqualified

, {9) Swimmlng :

'1f 40 Meters is covered-
(i) within 8 Minutes, ihe candidate shall be qualified

(ii) beyond 8 Minutes, the candidate shall be

Nore : lf i candidate fails to qualify in any of the a
. shall not be allowed to pafticipate in the subsequ.ent test

11. Medical Examination-
(a) A Medical Test shall be conducted by a Doctor in the rank of Subdivisional lvledical

'Officerorequivalentrankatanystageofrecruitmentproc,essbsscheduledbythe.selectionBoard.

(b) Following shall be the specifications for Medical eiamination, namely:-
(i) Candidates must not have knock knee, bow tegs, flat foot, varicose veins, squint in

' eyes, poor vision, colour blindness; inability to flex the fingers properly and any other
obvious deformities.

(ii)The candidates must have no impediment in speech and hearing.

12. Educational Achievements- Marks shall be awarded for educational achievemlnt in

High School Certificate Examination or otheI equivalent examination in the f6llowing
manner, narTiely:-;

Academic Qualification

High School Certificate
' or equivalent 

-

Compartmental/

supplementary/less

Percentage of marks secured

. 61% and above

51ok tc 60o/o

41o/o to 50o/o

Mark awarded

5 Marks

3 Marks
'1 Mark

No Mark

than41%.

Nore : Marks shall be awarded if the examination has been cleared in 1st attempt.

. (2) No markshall be awarded for highef academic qualificatictls.

r 13. Sports achievement-Only the following disciplines in the sports achievement shall be
" considered for award of marks, namely:-
' (i) Atlrletic (xiv) Kabaddi

(ii) Archery

(xvi) Kayaking & Canoeing(iii) Badrhinton



(iv) Basket ball

(v) Body Building

(vi) Boxing

(vii) Cricket

(viii) Cycling

(ix) Equeskian

(x) Football

(xi) Gymnastica

(xii) Hockey

(xiii) Judo

I
(xvii) Lawn Tennis

(xviii) Power Lifting

(xix) Rowing

(xx) Shooting

(xxi) Swimrning

()o(ii) Table Tennis

(xxiii) Tae Kwon Do

(xxiv) Valleyball

(xxv) Weight Lifting

(xxvi) Wrestling
(2) The following guidelines shall be followed while awarding marks for sports achievement,

namety:-
(a) For each of the 26 sports disciplines above, there are'National Sports Federaiions/

Associations, recognized by the Department of Youth Affa irs & Sports, Govemment of India.
In case of team games such as Football, Cricket and Hockey, there are separate recogn2ed
National Sports Federations for meh. The lndian Olympic Association is also a similarly
recognized National Sports body for all the Olympic Sports disciplines. The marks shall be
awarded for winning medals or positions either in the international competitive sports.events .

or National Sports Championships oiganized, or in case of international sports events, the
participation sponsored, either by the recognised National Sports Federations orAssociations
or Indian Olympic Association, or by the conesponding Odisha State Sports Association
affiliated to the recognised Nationai Sports Federations orAssociations.

. (b) The Sports events, not being the Open National Championship, even if organised by
the aforesaid recognised National Federations orAssociations, orthe conesponding affiliated
Odisha State Sports Associations shall. not be eligible for award of marks for spcirts
achievemenis.

(c) Sports achievements in the Open National Championships organised for men, Junior
..tand sub-junior boys only shall be eligible for award of marks.

for award of marks.

(d)Sports achievements orparticipation in the open competitive intemationalsports events
organised for men, Junior and sub-junior boys only shall be eligible fqr award of marks,
provlded the participation was sponsored either by the reccgnised National Sports Federations
orAsso€iations or the Indian OlympicAssociation.

(e) lt shall be the responsibility of cahdidates, who may produce certificates of their sports
achievements, to establish that the sports events in question were organised by the
recognised Netional Sports Federations or Associations or under their aegis, by their
conesponding afrliated State Sports Associations; or in case of international sports events,
the participation was sponsored as required in this rules; and that the sports certificates
produced by them have been issued by the authorised office bearers of such National or lhe
Intemational Sports Organtsations. The sports certificates produced must identify the sports
meet, the discipline, the event, the venue and the dates on which it was held. lt must mention
that it was either an Open National Championship or an international competitive sports
event. The sports achievement certificates issued othen,yise than above shall not be eligible

(f) In case of any doubt with regard to the veracity of the sports achievements certificates,
tlle matter shall be referred to the Director of Sports by the Board for seeking necessary
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. reports or conflrmation from the concerned recogniseri National sports Federations or

& Associatiorrs or the Indian olympic Association, as the case nay be. The names of such

candidates shall not appear in the select lists untilfinal decision is taken by: e Board.

(g)Acandidate must choose only one of his achievements in the aforesaid sports event for

awarding the marks

(h) Marks shall not be awarded for more than one achievement'

(3) The marks shall be awarded for the following sports achievement only:-

(a) Winning a medal in Open National Championship:

For a Gold Medal

For a Silver Medal

For a Bronze Medal

10 Marks

7 Marks

5 Marks

15 Marks
14 Marks

1 3 Marks

Fora Gold Medal
For a Silver Medal

For a Bronze Medal

(b)RepresentingtheCountryandparticipatinginacompetitivelntemationaISportsMeet
or dhampionship irnd winning no medal l 0 Marks

(c)Winningmeda|sinthemmpetitiveInternationaISportsMeetorChampionship:

Nore:lTheGold,Si|VerandBronzeMeda|srespectivelysha||meantheFirst,Secondand
ThirdRank,whenevertheMeda|Sarenotawarded.

. NorE:2 Recognised National Fedefation orAssociation of various sports discipline shall mean

n,'""og-nis"dbytheDeparlmentofYouthAffairs&sportsofGovernmentof|ndia.
:- 14. National cadet Gorps certlflcatee- (1 ) Marks shall be awarded in the following National

Cadet Corps Certificate as:-
(i) National Cadet Corps 'A Certificate- 'l Mark '
(ii) National Cadet Corps 'Bl Certificate ' 

3 Marks

(iii) National Cadet Corps 'G' Certificate 5 Marks

, (2) Marks for edubational achievements, sports achievements and N C'C certificates

' shall be awarded, in accordance with the'provisions of this rule only'

15. Select List- (1 ) On completion of the recruitment test, the selecton Board shall draw up

a select list of the successful candidates in order of merit, categorywise as per the advertisement'

(2)These|ect|istSha||bepreparedindecreasingorderofaggregatemaksinacmrdance
with the vacancies advertised.

(3) The select list sha'll be prepared in the format as decided by the selection Board'

(4)CandidatesSecuringhigheraggregatemarkssha||bep|acedhigherinthese|ect
list.

lf the aggregate marks obtained by two or more candidates are equal' the person

older in age shall be placed above the olher in the select list

lf the date of birth is also th'e same, the candidate securing higher marks in Physical

Efiiciency Test, shall be placed above the other in the select list'

lf the marks in Physical EfficiencyTest are also same, the candidate securing higher

marks in wriften test shall be placed above the other in the select list'

The select list shall contain names of candidates equal to the number of vacancies

(5)

(6)

(7)

(8)
advertised.

z-N9 X3-6202
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(9) Mere i sandidate in the select list, shall not confer any nght
to app t is found that the candidate is siitable in all respect
for bei

(10) The serect rist so prepared by the selection Board and approved y the D.-G. and
l.-G of potice shall be sent to th e appointing authority.

(11) There shall be no reserved and waiting list
(12) Theselect listunless the Govemment otherwise decides, shall remain in force fora

period of one year, from the date of ib approval by the D._G and l._G. of potice.
16. Appointments- (1)All the original ce!-tificates, like those of Hiqlr School Certificates orequivalent caste / crass, sports Achievements, Home Guard, Driving ii."n"u, Ex-servicemen

and emoloyment certiiicate in resoect of Group-D employees in respeJt of the canoroates ptaceo
in the select list. shail be re-verified by the appointing authorities before ttre .ppointment orders are
issued tc individual candidates.

(2) character and antecedents of serected candidates shal be dury verified.
(3) Appointment pending verification of character and antecedents, if made, shall be

subject to satisfactory verification of character and antecedents.
. (a) The appointment letters shall be pasted with the photographs of the candidates

concerned. The seal and signature of the appoinling authority shall be grven across
the photograph which shall be pasted in the Service Book^

(5) Terms and conditions of service and duties and responsibilities of the Drivers shall
be the same as assigned to them in the Police Act, the rules/ orders framed under' this Act and in the instructions of the Govemment issued from time to time.

(6) They shafi uhdergo Maintenance course of rraining in order of seniority
17,'lnter se seniori$r- fhe inter se seniority of candidates appointed as Drivers shall be

fixed according to their position in the select list.

18. Constitution of Trade Test Board- There shall be constituted a Trade Test Board to
conduct Technibal Trace Test of the candidates for promotion to the following posts consisting of
the following members, namely :-

(a) lr/otor Transport Sub-lnspector :

(i) Addl. D.G.P./t.GP., Communication
(ii) s. P., P.M.T.

(iii) One S. P. br one A.l.G to be nominated by the D. G p.

. (iv) ASeniort"4.V-1., Technical of Transport Deptt. or
Engineer of O.S.R.T.C.

(v) Principal or Vice-principal of B.O.S.E. or l.T.l_ or one
Lecturer of any of the Institution.
Driver HaVildarMajor :

S;P., P.M.T.

D.S.P., Tech. P.M.T. or Inspector pM.T. W/S
ADy. Comdt. orAsst. Comdt. nominated by D.G.p.
A senior M.V.l. Technical of Transport Deott.
or Engineer of O.S.R.T.C.

(b)

(i)

'(ii)

(iii)

(iv)

- President

- Member

- Member

- Member

- Member

- President

- Member

- Member

- Member
19. Constitution of Promotional Selection Board-- There shall be constituted a promotional

Selection Board to consider the matterof promotion to different ranks underthese rules consisting



,re fottowing members, namelY :-
'& (a) Forthe post of MotorTransport Sub-lnspector:

(i) oneAddl D'GP/l GP/D I G P' nominited by the D G'P'

(ii) One D. l. G to be nominated by the D G'P'

iiii s. p. P.M.T. nominated bv D G P

1n) for tne post of Driver Havildar Maior :

(i) A senior most D l'G to be nominated by the D G:P '

(ii) s. P., P.M.r.

fiiii One S. P./Commandant to be nominated by the D G'f''

(c) For the Post of Diiver Havildar :

(i) Asenior most D l G" to be nominated by the D'G'P'

1ii; onen. l. G to be nominated bythe D'G P'

t]iii O"" S' P./Cornmandant to be nominated by the D'G P'

' Penr ll

-President

-Meryber
-Member

-.Fresident

-Member
-Member

-President
-Member
-Member

vz'zn1 X3-6ZOZ
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(c) The Promotional Selection Board while consideiing the promotion cases of suitable

employees and preparation of the list shall follow the provisions of :-
(i) the Odisha Reservation of Vacancies in Post and Services (for Sch"eduled Casts

and Scheduled Tribes)Act, 1975 and the rules made thereunder,

(ii) the Odisha Civil Services (Zone of Consideraiion for Promotion) Rules, 1988;

and

(iii) the Odisha Civil Services (Criteria for Promotron) Ruies, 1992 ; and

' (iv) the Odisha Givil Services (Criteria for Selection for Appointment including

Promotion) Rules, 2003. -

22. Syllabus for Technical Trade Test- The Syllabus for holding Technical Trade Test shall '

be as prescribed in Appendix-A

23. Validity of the Technical Trade Test-(1) The Trade Test shall be conducted by the

Technical Trade Test Board constituted under Rule 18 of these rules, in two parts vtz. Theory and

Practic6l. Each part shall carry 100 marks and to qualify in the Trade Test Board one must socure

marks not less than 600/o in each part. Candidates securing less than 60% marks shall be declared

to have failed the Trade Test ;

(2) Departmental candidates, who onie qualified in the Technical Trade Test but not selected

by the Selection Board br could not be promoted due to want of vacancies, shall not be required to

appear again in the Technical Trade Test and their cases shall be considered by the subsequent

Selection Board keat!ng them to have Fassed Technical Trade Test. Such passing in the Technical

Trade Test shafl remain valid for 3 (three) consecutive years only. In case the candidate is not

selected by the Selection Board within three years or not promoted due to want of vacancies, he 
.

will have to appear again before the Technical Trade Test Board in order to establish that he has not

lost his technical skill in the Trade.

Pnnr llt

OTHER CONDITIONS OF SERVICE

24. Departmental Examinatlsn-(a) All DriverS on appointment shall undergo a maintenance

course of training for a period of 4 months in the Police Motor Transport Training Centre in due

course, failing which they are liable for reversion or discharge as the case t"y U".

B
(b) The directly recru

oeriod of 9 months at Policr

(b) The directly recruited Drivers shall undergo basic Constables course of training for a

at Police Training College or Police Training School or at any other Police

Training Institution after completion of the driving and maintenance course of training, failing which

they are liable for discharge from Service.

(c) The Drivei Havildars, Driver Havildar Majors, Motor Transport Sub-lnspectors shall

undergo the refresher course oJ trainiirg prescribed for them as and when necessary.

25. Select Llst- (a) The merit list so preparbd by ttre respectlve Selection Board after being
approved by the Director General and Inspdctor General of Police. shall form the select list for .

appqintment-to respective post in the service.
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(b The select list prepared for promotion shall remain valid for a period of one vear from the
a approval or until it is exhausteC, whichever is earlier

(c) Appointment on promotion to the service shall be macie in the order th names of the
persons appear in the select list. 

?

26. Probation and Confirmation- (1) Every person appointed to the service of.the post of
Driver by direct recruitment shall be on probation for a period^-of two.years and when appointed on
promotion shall be on probation fora period of one yeal [. the date of joining the post:

ProvideC that theAppointing Authority may, if think fit in any case or class of cases extend the
period of probation :

Provided furtherthat such period of probation shall not include the period of,;

(a) extraordinary leave ;

(b) unauthorized absence ; or

(c) any other period held to be not being on actuat duty.

(2) The appointment of a probationer coming through direcl recruitment may for good and
sufficient reasons to be recorded in writing, be terminated by theAppointing Authority at any time
without previous notice during the period of probation including exterision of such period, if any, and
in case of the employee who has been appointed by way of promotion shall be deem to be reverted
to his former oost.

27, lnter Se Seniorityr- (a) The lnfer se seniority of the Motor Transport Sub-lnspectors, -

Driver Havildar Majors, Driver havildar and Driver shail be fixed as per the position in the select list.

. (b) The rnfer se seniority among the Drivers selected from the Group ,D' post oi Home
Guards of the Police Estabtishments shall be fixed as per the position in the selected list.

(c) While fixing the ihferse sbniorityamong the departmental candidates and direc,tly recruited
Drivers, the departmental candidates shall take precedence over the pej.sons directly recruited in a
same recruitrnent year.

28' Relaxation- Where the Govemment is of the opinion that jt is necessary or expedient so
to do in the public interest, it may, by order, for reasons to be recorded in writing, relax anyof the
provisions of these rules in respec{ of any category of persons of posis.

29' Inlerpretation- lf any question arises relating to the interpretation of the provisions of
these rules it shall be referred to the Government whose decision thereon shall be final.

By orderofthe Govemor ' 
:

C. J. VENUGOPAL

Principal Secretary to Govemment
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APPENDIX'A
(See Rules 22 and 23)

District Driving Gadre

Theory Test :

1. Road Signal

2. Lubrication system of vehicle

3. Cooling sYstem of vehicle

4. Main vital parts, spares, component of vehicles

(B) Practical Test :

i. Driuing of light vehicles by marching, reverse, gear change, controlling of clutch'

accelerator and brake.

2. Road Signal.

It. Drlver Havildar

(A) TheciryTest

1. Maintenance of different kinds of vehicles.

2. Tyre rotation and its pressure (4 wheels & 6 wheels)

3. Application of lubricants in vehicles and different components'

4. Rectification of minor defects in road (fuel line and electrical lirie)'

't lr

t.

(A)
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3) Practical Test :

timing checking othei defects in the engine

ng and tunning of the engine

3, To assess knowledge in the spare parts tools and equipment /

M Motor TransPort Sub'lnsPector

(A) Theory Test :

(1) Knowledge regarding engine and transmission system

(2) Maintenance of difierentkind of vehicles

(3) Lubrication of vehicle

t 
i41 RePair of break sYstem

. (5) Repair of ignition chargiilg and light system

(6) Knowledge regarding different parts of vehicle and its functioning

(7) How.to maintain records of MT sectbn

(8) How to storage lne r\JL
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PUBLISHED BY AUTHORITY

l'Jr:;. 1337 CUTTACK, TUESDAY JULY 31 , 2O18ISRAVANA 9, 194O

HOME DEPARTMENT

NOTIFICATION

The 24th July 2018

l'!.r. :l i RJ3.-HOME-DA1-RULE-0005/201 8-D&A-ln exercise of the powers conferred by
:,t,,:tirxr 2 ,.r[ the PoliceAct. 1861 (No.S of 1861), the State Government do hereby make the following

'r-ir,.--: 
l,r a rei-td tlre Ddisl'ra Police MotorTransport and Odisha StateArmed Police (Special Security)

iiart2ii{rr Servilr: (Metherd of Recruitnlent and Rules, 2014,
,r.lll;Oir' --

| 'iiru.r.l fitllr and commencement:

i l) I hes,: rules may be called the Odisha Police Motor Transpoit and Cdisha Staie Armed
!)oiicrn (-qpecial Security) Battalion Service (Method of Recruitment and Conditions of Service

{,r []rivers) Amendment Rules, 2018.

i.l) 
'fliey shail conre into force on the date of its publication in the Odlsha Gazette.

? Lt the Orjisha Police MotorTransport and Odisha State Armed Police (Special Security) Eattalion

Irc.rvicr: (l.rlethod cf Recruitment and Conditions of Seruice of Drivers) Rules, 2014, (frereinafter

, r'ier6,'rl tu as the said rules), in Rule 2, sub-rule (1), after Clause (h), the following clause shall

l'.re irr:;etted, nanrely :-
"(i) 'Zoilal Board' means the Zonal Selection Board constituted under Rule 6",

ti) !n the ti;:irl Rues, for Rule 6, the following rules shall be substituted, namely :-
"i. Zonal Board-11) There shall be a Tonal Selection Board to conduct the Physical

Ff{iciency l-est (PET), Written Test and Driving Test at Koiaput and sambalpur or at any

oiirer Dlace as decided and directed by the Selection Board with the following members,

l..i li.. ndtllely:-
tt.\' ..-' ' ll (a) l.G./D.l.G.P (to be nonrinated by the D.G.P)

ih) S.P/Conrmandant (to be nominated by the D.G.P)

Chairman

Mernber

(c) o;re Deputy Commandant (to be nominated by the D G.P) . Member

id) One technibal exsert above the rank of M.V !. nominated by . Mernber

the Collec;tor of the concerned district in which
Zonal Board tneets.
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(.i) District Welfare Officer/his representative nominated by
the Collector <.rf the concerned district in which
Zanal Board meets.

Member

Zonal Board meets.

2. The Selection Board constituted under Rule 7 shall conduct such test as mentioned
in sub-rule (J ) at Cuttack.

3. At the time of submission of application the applicant shall indicate the place at which
the applicant desires to attend P.E.T., Writt'en Test and Driving Test.

4, The candidates shall have to appear the Writteh Test and Driving Test at the ilace
where he hab appeared the Physical Efficiency Test (PET). .

(4) In the said rules, in Rule 10, for sub-rule (4), the following sub-rule shall be substituted,
narnely :-
"(4) Physical Efficiency Test (PET) : Allotted Marks-35

(a) Run 'l.6 kms. if covered within 5 Yninutes : .10 Marks )
5 minutes 30 seconds : 07 Marks

6 minutes 04 Marks

Beyond6minutes : Disqualified

(b) High Jump Qualifying Height-1.22 Meters
(3 chances)

lf cleared in 3 chances

lfclearedl.50Meters :tOfrlarks
i'l/Jtr .-{4arks shall be awardecl onlyforthe highest jump cleared.

(c) ry : (5 xrvr), Allotted Marks-15 z--=-,
thin 20 minutes : ( 15 Marks J:.ffi

25 minutes : 05 Marks

Beyond 25 minutes : Disqualified

(f) Chief District Medical Officerihis representative nominated by . . Member
the Collector of the concerned district in which , I ,

: 05 Marks

Not able to clear . . Disqualified

Nort*-Only those who qualify high jump of 1 .22 meters shalibe allowed to complete to jump 1.38
rneters in single chance. Only those candidates, who qualify 1.38 meters, shall be given to
complete for 1.50 meters in single chance. Higher marks shall be awarded as follows :

lf cleared 1 .38 Meters : 07 Marks

L'rinred and pr'blished by the Director, Direclorate of Printing, Stationery & Publication, Odisha, Cuttack-10

(d) Swimming (40 Meters) :

lf covered within 08 minutes

Beyond 08 minutes

: Qualified

: Disqualified".

By order of the Governor

ASITTRIPATHY

Additional Chief Secretary to Government

Ex. Gaz. 814-173+350


